
North West Law

The Monthly Publication of the Manchester Law Society

October  2014
News
Myerson appoints new partners

page 6
Stephensons exapnds in Wigan

page 7
The new independent Press Standards
Organisation page 8

Will Aid 2014 page 11     

Features
Talking Heads
What would your top three tips be for the
new Chief Executive of the Law Society

page 12
My Other Life
Simon Pedley of Mills & Reeve

page 20

Regulars
Manchester Law Society Conferences

page 4
Management Matters
Bill Kirby warns 
“Danger Again – More Thieves about”

page 14
Members Reward Card
see your latest offers...   page 27

Monthly Competition
Rosso Restaurant - Your chance to win a
meal for two with a bottle of house
wine!!

page 33

Single issue £3.50, 12 month subscription £54.00
free to members

The Messenger is 20!
This edition sees the 20th anniversary of The Messenger
being published as a printed publication. The magazine
had been published for many years (the exact number
of years is unknown) prior to this, as a photocopied
newsletter. 

I began my association with Manchester Law Society in
1994 when I was the editor of another legal  publication and
received a call from Fran Eccles-Bech requesting a meeting
to discuss The Messenger. Manchester Law Society have al-
ways been one of the most pro-active law societies and Fran
wanted to move The Messenger into a printed format, to be
able to communicate with members more effectively and
the  first  edition was published in October 1994. It was a
was a very different publication to The Messenger we pro-
duce today, in terms of format and design, but it was still an
effective means of communication.

The process of putting The Messenger was also completely
different and far more labor intensive than today. These
were the pre-email and internet days. Articles, often hand-
written or  typed were sent through the post or faxed
through. In those early days I would often come into the of-
fice to find hundreds of feet of fax roll across the office con-
taining stories for the magazine. These would then have to
be re-typed and laid-out onto the magazine.  Photos had to
be scanned (pre digital photography) and adverts were pro-
vided on film. 

Over the past 12 months,
the landscape for those
coming up to qualification
is much improved. That
looks set to continue as we
have seen increases in
both internal retention
and external vacancies. A
key trend has been the
emergence of roles at a
much earlier stage as firms
have recognised their in-
creased demand for junior
lawyers.

Without question, commer-
cial property has been the
area most in demand with
firms from Eversheds and
Addleshaws to JMW and
Weightmans all seeking core
commercial real estate ex-
perience to service the up-
turn in the market. Both big
and small firms have de-
mand for general real estate
specialists in addition to
those with residential con-
veyancing. myhomemove’s
move into Manchester has

also driven the market with
200 jobs being created
throughout 2014 alone.

Corporate has followed
close on property’s heels
with confidence returning
and deal activity picking up.
There has also been a no-
table upturn in private eq-
uity and ‘big ticket’ deals
championed by some of the
top tier firms. Yet, as we
emerge from the doldrums,
the effects of the credit
crunch are still being felt as
past redundancies and
lower retention has created
a shortage of corporate
lawyers at the mid-level; de-
mand is far outstripping
supply. This is giving rise to
greater opportunities at the
junior end as teams start to
rebuild for the future.

Litigation and employment
have been more subdued
with the impact of both the

Upturn in NQ retention rates
in Manchester
Paul Warburton, senior associate at BCL Legal examines the
prospects for newly qualified solicitors in Manchester

Paul Warburtoncontinued on page 10

continued on page 18
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President’s Column
Britain’s biggest football
pools operator has lost a
quarter of its value after
being ordered to return a
£993 million rebate on its
Spot the Ball game.  I did
not know that it still ex-
isted. Anyone over 30 (or
perhaps 40) will remem-
ber Spot the Ball as being
a national institution, a
national pastime, a
chance to become a mil-
lionaire by simply placing
a cross in the correct posi-
tion on a still photograph
of an overweight goal-
keeper with bad hair, cov-
ered in mud, punching the
ball away from his goal
under the challenge of an
equally muddy, hirsute
centre forward.  

Why do I mention this?  It is
because back in the day no
one would have thought
that this institution would
all but vanish. Things
change and we as lawyers
have had to adapt to
change. Traditional law
firms are being replaced
with exciting new ventures.
Those that cry foul are in the
minority as younger ambi-
tious lawyers - business
people are prepared to chal-
lenge the traditional view of
law firms.  Laughed at first

of all by the “traditional”
firms it is they that are at the
forefront of 21st century law
embracing technology and
change.

People laughed at First Di-
rect when they offered tele-
phone banking back in
1990. Who would have ever
thought that you could
have access to your bank ac-
count when you wanted?
When I first started work the
only time that I could visit a
bank was during my lunch
hour and when did the
banks close, yes between 1
and 2 for lunch.  

Ten years ago people
mocked at the idea of a
smoking ban in public
places and especially pubs.
A pint and a cigarette was a
British institution.  Now we
do not even notice the
hordes of people standing
outside the door of a pub in
the cold and the rain smok-
ing a cigarette.

Ambitious law firms are
meeting these challenges
head on and are adapting
to change. They have
adopted outsourcing, inno-
vative ways of funding, flex-
ible working hours and
remote working and in re-

turn are attracting the very
best, enthusiastic and moti-
vated staff. This is now re-
flected in the year-end
figures.

Undergraduates at the
School of Law at the Univer-
sity of Manchester are now
aware that the provision of
legal services is in state of
change and that they must
be conscious as to how they
can contribute effectively
both to the economic
growth of the business that
they will be a part of and to
improving access to justice
for all.  

When I met with their repre-
sentatives I was encouraged
by the realistic and com-
mercial view the School of
Law was taking.  For many
years a procession of young
lawyers have had their am-
bitions shattered by a lack
of training contracts and a
huge amount of student
debt.  MLS and the School
of Law are now working to-
gether to allow law under-
graduates, the solicitors of
the future, to have access to
law firms, to learn and to
build bridges between legal
education and the business
of law in our region with the
aim of retaining the very

best solicitors of the future
in Manchester.        

The Police do not seem to
be so willing to change.
Over coffee I was talking to
a leading criminal practi-
tioner.  He explained that
three years ago the Home
Office promised to launch a
consultation into the use
(and abuse) of bail.
We are aware that many

“celebrities” have come
under suspicion of allega-
tions of historic sexual
abuse after Saville with
many arrested.  

Their reputation lies in tat-
ters as many months pass
by as the police and the CPS
try to build a case. Yes they
may be on bail but I was
told that the bail rules are
lax and that this is not fair.
He is right.  In May 2013 a
Freedom of Information re-
quest revealed that 57,000
people were on police bail
and that more than 3,000
had been on police bail for
more than 6 months.

Bail is an essential police
tool but the fear is that it
can force many innocent
people to put their lives on
hold, pay thousands of
pounds in unrecoverable

legal fees and face perma-
nent damage to their char-
acter and reputation.  

I did not know that there is
no legal maximum limit on
police bail and no oversight
as to how the police uses it.
I suspected that I am not
alone in not knowing this.
We civil litigators were ac-
cused by Jackson LJ of de-
veloping a “culture of delay”
but I suggest that this is far,
far worse.       

A culture of delay is some-
thing Julia Baskerville, pub-
lisher of the MLS Messenger
is used to.  Successive Presi-
dents are given a copy
deadline by her and succes-

sive Presidents miss it so
this month I would like to
personally and on behalf of
MLS congratulate Julia on
reaching her 20 year an-
niversary with MLS.  

We look forward to working
with you for many more
years to come.  All that I can
assure you is that successive
Presidents will be no better
at delivering their copy in
time.

David Joseph
President

Dr Joshua Adedokun
MB BS, DA, FCARCSI, FRCA, FFPMRCA

Chronic Pain Expert
Dr Adedokun has extensive clinical experience in the 

management of various chronic pain syndromes including 
persistent, neck, back and neuropathic or complex regional pain
syndrome especially following personal or occupational injuries. 

He also has wide experience in medical negligence claims.

Listed on the UK Register of Expert Witnesses, an APIL expert, 
Member of Society of Expert Witnesses and Expert Witness 

Institute.

Dr Adedokun accepts instructions from Claimants, Defendants and
as a Single Joint Expert. 

He covers Manchester, Liverpool, Leeds, Birmingham and 
London. 

Other locations and domicilliary visits can be arranged. 

Contact Person: Jane Griffiths (Medico Legal Manager)
Tel: 01625 523355/07946 700859

Email: expertpainreports@gmail.com
Suite 6, Wilmslow House, Grove Way, Water Lane

Wilmslow SK9 5AG

David Joseph (right) with Glenys Hunt, President of
Liverpool Law Society, new President of the Law 
Society Andrew Caplen and Eileen Schofield, 
President of Birmingham Law Society



4 Manchester Law Society News

News from Bridge Street CPD Programme
Fatal Accidents Update
Wednesday 1st October 2014 CPD: 3 hours
Are you aware of the latest changes to fatal accidents litigation? Join us for a comprehensive update on
practice and damages which will guide you all the way through the conduct of a fatal accident claim
from the perspective of both the claimant and defendant lawyer.
Venue: JMW Solicitors LLP, 1 Byrom Place, Manchester, M3 3HG 
Registration: 09:00 Seminar: 09:30 – 13:00 pm
Cost: Member rate £45.00 + VAT (£54.00) Non-member rate £65.00 + VAT (£78.00)

Trainee Solicitors Conference
Friday 3rd October 2014 CPD: 5 hours
Set your new Trainees up for success with advice on how to build their profile, techniques for effective
networking as well as methods for managing stress and workload successfully. Providing an opportu-
nity for local Trainee Solicitors to build a support network and prepare for their roles ahead, this confer-
ence is one not to miss.
Venue: BPP Law School, St James’s Building, 79 Oxford Street, Manchester M1 6FQ
Registration: 09:00 Conference: 09:30 – 16:30
Cost: Member rate £60.00 + VAT (£72.00) Non-member rate £90.00 + VAT (£108.00)

Get Social and Engage: Explaining Social Media
Thursday 9th October 2014 CPD: 2 hours
Do you know how to engage with social media, use it to increase your industry profile and win work?
Discover the benefits of embracing social media be that Twitter, LinkedIn, Facebook or Google Plus, and
find out which platforms are most appropriate for your needs.
Registration: 08:00 Seminar: 08:30-10:30
Cost: Member rate £20.00 + VAT (£24.00) Non-member rate £40.00 + VAT (£48.00) 

Managing your Stars, Steadies and Slackers
Wednesday 15th October 2014 CPD: 1.5 Hours
Managing the stars, steadies and slackers who sit within your teams can be fraught with difficulty if
you take your eye off the ball.  In this seminar Mike Ode of Potential Unearthed tackles how to manage
these people head on.
Venue: Brown Shipley, 3 Hardman Street, Manchester, M3 3HF
Registration: 08:00 Seminar: 08:30 – 10:30 
Cost: Member rate £20.00 + VAT (£24.00) Non-member rate £40.00 + VAT (£48.00)

Personal Injury Conference
Tuesday 21st October 2014 CPD: 5.5 hours
Cost budgeting being a serious concern for Personal Injury litigators the day will explore techniques to
maximise profitability and the future of funding. Speakers will also be taking a strategic look at the fu-
ture of the sector focussing on how to market firms and secure work. 
Venue: Hilton Hotel, Deansgate, Manchester M3 4LQ
Registration: 09:00 Conference:  09:30 – 17:00
Cost: Member rate £150.00 + VAT (£180.00) Non-member rate £175.00 + VAT (£210.00)

Employment Law Conference
Thursday 23rd October 2014 CPD: 4 hours
Judge Peter Russell, Acting Regional Employment Judge for the North West of England, will be deliver-
ing a keynote address on tribunal practice and reform at this annual conference. The programme also
includes a range of interactive workshops on a variety of topical issues. 
Venue: Hilton Hotel, Deansgate, Manchester M3 4LQ
Registration: 08:30
Conference: 09:00 – 13:30 
Cost: MLS Members £45.00 + VAT (£54.00) Non-members £65.00 + VAT (£78.00)

Surveillance v Privacy in the Workplace
Thursday 27th November CPD: 1.5 hours
A look at the balance between the right to privacy in the workplace and the employer’s right to take
disciplinary action in cases of abuse. Presented by Colin Bourne, a leading barrister in Employment Law
recommended in Chambers and Partners. 
Venue: Kings Chambers, 36 Young Street, Manchester M3 3FT
Registration: 17:00 Seminar: 17:30 – 19:00
Cost: Member rate £20.00 + VAT (£24.00) Non-member rate £40.00 + VAT (£48.00)

Dates for your diary: 

• 25th November: Travel Law Conference

Keep up to date with the latest event information at 
www.manchesterlawsociety.org.uk or follow us on Twitter @ManLawSoc
To book a place on any of the above events, please email 
CarlaJones@manchesterlawsociety.org.uk

The Litigation Funding Handbook
There is the old familiar taunt about the courts being open to all just as the grill room at the
Ritz Hotel is open to all. With the availability of public funding in the form of legal aid for
civil litigation severely diminished, it falls to private funding arrangements in its various
guises (“litigation funding”) to enable civil litigants to bring their cases.

The Law Society is publishing The Litigation Funding Handbook, edited by Rocco Pirozzolo
(friend of MLS and speaker at many of our costs conferences) and co-authored by MLS’ for-
mer treasurer Greg Cox). The Handbook deals with the impact of the Jackson reforms’) on
litigation funding. It is intended to be the essential practitioners guide for all civil litigators
and litigants. It will assist litigators in discharging their obligations to give clients best ad-
vice on costs.

It must not be thought that litigation funding is confined to those multi-million pound com-
mercial disputes which are funded by third party funders. ‘Litigation funding’ refers to where
any commercial entity (rather than the state), as a non-party to a dispute, assists a litigant
to progress its claim or defence in a manner where it will have a financial stake in the dis-
pute’s outcome. This could include the lawyers themselves, when acting on some form of
conditional fee or other contingent retainer, legal expenses insurers (both after the event
and before the event) or third party funders. It could include a package, where risk and costs
are shared between the client, the lawyers, insurers and/or third party funders.

Future pro·manchester in conjunction with LDA – Creating Shared Experiences are cre-
ating an exciting new charity event in aid of Macmillan Cancer Support and Francis
House Hospice.

Eight high profile business leaders from within the Greater Manchester region will go mic
to mic in an ‘X Factor’ style singing competition to be held on the 9th October 2014 at Rev-
olution De Cuba, Manchester.

Each singer will be tasked with raising as much money as possible in order to get through
to the final at the end of the night. The two acts with the highest amount of money raised
(after all 8 acts have performed)  will be put through to the sing off which will be judged
by some the very best in the Manchester music industry.

Fran Eccles-Bech, the Chief Executive of Manchester Law Society
will be singing in the event, dueting with the Chief Executive of pro
manchester, John Ashcroft.

A night not to be missed!

Currently the only female contestant, Fran is no stranger to giving
her time to charity, working with Breakthrough Breast Cancer
Northwest and Salford Six Degrees Social Enterprise. Loving wife
and mother of one, Fran spends her spare time walking her dog,
cooking for friends, her guilty pleasure of watching reality TV
shows and riding her motorbike. 

Show her your support and Donate today!

You can support Fran via the just giving pages below or if you prefer you can text your
donations to 70070:
https://www.justgiving.com/franecclesbechmacmillancs/
https://www.justgiving.com/franecclesbechfrancishouse/
https://www.justgiving.com/franecclesbechcanyousingmcr/

Your mobile operator will pass 100% of the text donation to your preferred charity, the min-
imum text donation is £1 and the maximum donation per text is £10. All donations must be
in whole pounds. Donations sent by text will usually incur your standard text message
charge.

To split your donation equally please text FREB47 and the amount you wish to donate from
£1 to £10 to 70070
To donate to Macmillan please text FREB48 and the amount you wish to donate from £1 to
£10 to 70070
To donate to Francis House please text FREB49 and the amount you wish to donate from £1
to £10 to 70070

For more information, or to book tickets for the event please visit
www.canyousingmcr.com



Regulatory Affairs Committee Update
With September passing us
by, so another insurance re-
newal window is closing. It
has been a relatively quiet
month on the news front
and some journalists have
even reached out to follow-
ers on social media sites for
exclusive stories or simply
something remotely inter-
esting to report! Don’t be
fooled though: the SRA’s
plan for regulatory reform
appears to be taking shape
and there are a host of other
issues bubbling away under
the surface.

Ineffective, costly regula-
tion

Despite the SRA’s deter-
mined efforts to cut ‘red-
tape’ from the SRA
Handbook and other initia-
tives such as the on-going
whiplash reforms, pressure
is mounting on the frontline
regulators to drive down
the cost of regulation.
Speaking at the Westmin-
ster Legal Policy Forum, Pro-
fessor Stephen Mayson
warned that the flaws and
limitations of the Legal
Services Act are becoming
“all too apparent” and that
the Act is moving ever
closer to “the regulatory
equivalent of the knacker’s
yard”. A fairly damning as-
sessment! At the same
event, the recently-ap-
pointed Chair of the LSB
said that the changes ef-
fected by the Legal Services
Act are “a job half done” and
that regulators need to help
reduce costs in the “highly
confusing” legal sector for
the benefit of consumers
and small businesses who
may not be able to afford
legal assistance.

SRA flexes muscles

We can always rely on the
SRA for news, can’t we?

The regulator is getting
tough on PII and has defied
widespread criticism over
its proposals to reduce the

minimum level of indem-
nity cover to £500,000. Re-
sponding to the LSB’s
decision to delay its deci-
sion on the reforms (which
ruled out any possibility of a
change being made in time
for this year’s renewal), Paul
Philip, Chief Executive of the
SRA, wrote to his LSB coun-
terpart, Chris Kenny, claim-
ing that the current
“arbitrary” minimum levels
can be a “significant and dis-
proportionate barrier” to
firms as well as the con-
sumers in need of their ad-
vice. Mr Philip also
maintained that there had
been “clear statements”
from insurers that premi-
ums would be reduced (al-
though this is at
loggerheads with indica-
tions we have received!) In
addition, there has been en-
forcement activity on the PII
front. Details were pub-
lished on the SRA website
this month of the first sanc-
tion for a firm that failed to
close prior to the end of the
extended indemnity period.
As well as a written rebuke,
both partners received the
maximum fine of £2,000.

Meanwhile, the SRA’s ‘call for
evidence’ on the subject re-
mains open until the end of
this month and I hope that
anybody with thoughts on
the issue has added to the
MLS response or contacted
the SRA directly.

In a separate statement of
intent, the SRA has vowed
to step up its efforts to en-
sure solicitors do not be-
come implicated in money
laundering. According to a
spokesman for the regula-
tor, this initiative will involve
close interaction with both
the Home Office and the
National Crime Agency, the
latter having recently
warned that London law
firms are due to be investi-
gated as part of efforts to
tackle money laundering
and economic crime by
“large-scale organisations”.

However, it is of some con-
cern that despite its self-
professed status as a
risk-based regulator, the
SRA is unable to explain
changing trends in reports
of suspicious activity and
has so far failed to provide
any details of how it will
identify ‘high-risk’ firms. In
any event, we shall await
the written report, due
sometime after the initiative
concludes in May 2015.

Data protection and cyber
risk

Despite being trusted cus-
todians of vast quantities of
personal information,
lawyers are once again in
the firing line for data pro-
tection breaches. In August,
the Information Commis-
sioner’s Office issued a
warning to the profession
following 15 incidents in-
volving solicitors and barris-
ters which have been
reported to the regulator in
the last three months alone.
One recent sanction which
made the headlines in Sep-
tember concerned a parale-
gal who – when moving to a
rival firm – committed a
criminal offence by illegally
transferring sensitive infor-
mation in respect of over
100 individuals and has
since been convicted.

At the same time, the SRA’s
Risk Outlook 2014/15 cites
cybercrime and information
security as a new ‘priority
risk’. With the European
General Data Protection
Regulation - which is de-
signed to bring existing
data protection law into the
21st century - expected to
come into force next year,
time is of the essence and
solicitors are urged to ad-
dress these issues now or
face the very real possibility
of regulatory enforcement.

Use a professional. Use a
solicitor

Following on from its con-

troversial campaign encour-
aging prospective personal
injury claimants to use a so-
licitor instead of risking
being ‘mugged by an in-
surer’, the Law Society has
launched a new initiative re-
minding consumers of the
benefits of using solicitors
over unregulated providers
of legal services.

Dubbed ‘Use a professional.
Use a Solicitor’, the media
campaign includes adverts
across a variety of platforms
including on-demand tele-
vision, buses and railway
stations and will continue
until early 2015. A press re-
lease issued by the repre-
sentative body quoted
President Andrew Caplen as
follows:

“'The growth of unregulated
and do-it-yourself legal
services means consumers
are exposed to non-profes-
sional advice, which can be
more of a hindrance than a

help.'”

Solicitors have been asked
to provide case studies of
notable achievements in
any of six practice areas, so
here is your opportunity to
showcase all the great work
you do for your clients!

And finally…..

Hands up any COLPs and
COFAs who were not se-
cretly delighted when Paul
Philip declared at the West-
minster Legal Policy Forum
that the SRA plans to review
whether or not smaller firms
really need a COLP and
COFA? The cynics amongst
us might comment that the
SRA should have thought
about this three years ago
when it launched OFR, but
let us not dwell on such triv-
ialities! The important thing
is that the new Chief Execu-
tive really does seem seri-
ous about driving forward
operational and strategic re-

form. Where this will lead us,
who knows, but I am sure it
will provide me with some-
thing to write about in my
column for months to
come!

Michelle Garlick
Chair
Manchester Law Society
Regulatory Affairs 
Committee
Weightmans LLP

The deadline for the November edition of 
The Messenger is 
16th October 2014
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Manchester based full
service law firm JMW So-
licitors LLP has strength-
ened its Corporate and
Commercial team with the
appointment of a new
Partner.

Richard Parkinson joins JMW
as a Partner and Head of
Commercial from the Man-
chester office of Pinsent Ma-
sons. Richard specialises in
all areas of commercial law
including, outsourcing
agreements, goods and
service agreements and
strategic partnerships
agreements both to the pri-
vate and public sector. He
also advises on non-con-
tentious IP matters and IT
agreements. Richard works
with a range of clients across
a number of sectors includ-
ing North West based
Speedy Hire plc, who
Richard has advised on a
number of long term strate-
gic agreements with key
customers. 

Commenting on Richard’s
appointment Chris Moss,
Head of Corporate at JMW
said:“Richard is a great fit for

our corporate and commer-
cial teams and we are de-
lighted to welcome him to
JMW.  Richard brings with
him extensive knowledge
across all areas of commer-
cial law and intellectual
property and his appoint-
ment will only strengthen
further our corporate and
commercial offering and
help us to develop further.”

Commenting on his ap-
pointment Richard Parkin-
son commented:

“I am pleased to be joining
an entrepreneurial and
growing law firm such as
JMW and I am looking for-
ward to working with their
already established client
base as well as introducing
some clients to the team. It
is an excellent opportunity
to help grow and develop
even further the corporate
and commercial team at
JMW.” 

Senior Partner Joy Kingsley
commented:“Richard is one
of many new lawyers who
have joined JMW since the
start of the year, with the

firm having recruited over
55 new lawyers and support
staff, 48 of which are occu-
pying new roles at the firm.
We are currently in discus-
sion with several Manches-
ter based Partners so the rise
in headcount and perform-
ance at JMW looks set to
continue.”

JMW have increased head-
count from 150 to 250 in the
last 3 years and revenue
from £10million to £17.2
million and in the last finan-
cial year profit was £3.5mil-
lion and PEP £350,000. 

New Head of Commercial for JMW

Richard Parkinson

Altrincham commercial
law firm, Myerson is de-
lighted to announce the
appointments of Jane Ten-
quist, Chris Porter and
Joanne Perritt as Partners
with effect from 1 Sep-
tember 2014. The firm
now has 13 Partners and a
total of 31 Solicitors.

Jane has been in practice for
25 years as a Family Law
specialist and set up the
Family Law department at
Myerson in 2012. Jane is
also an accredited Family
Mediator and a Collabora-
tive Lawyer.

Chris joined Myerson in
2004 from Addleshaw God-
dard and specialises in
Commercial Propery and
Agricultural Law. In 2013,
Chris successfully com-
pleted the Agricultural Law
Association Fellowship ex-
amination and is now a
proud Fellow of the Agricul-
tural Law Association.

Joanne joined Myerson in
2007 from DLA Piper and
specialises in Commercial
Property with a particular
expertise in insolvency and
corporate recovery matters.
Joanne also heads up Myer-
son’s Prestige Residential
Conveyancing department.

Carl Newton, Managing
Partner at Myerson,
said:"The appointment of
Jane, Chris and Jo is thor-
oughly well deserved! Their
appointment follows an-
other exciting year of
growth at Myerson. The
commitment and experi-
ence of lawyers like Jane,
Chris and Jo has propelled
the firm forward. Annual
turnover has increased by
27% over the last year and
the firm is very busy in all
departments. We anticipate
that we will be recruiting
more lawyers over the next
year."

Myerson appoints new Partners

Recent placements by 
Eventus Legal

Anne Britton                                       Conveyancer                                    PHH Solicitors
Barry Hitchen                                     Legal Cashier                                    OSG
Christine Moreton                            Secretary                                            Napthens
Sarah Anthony                                  Secretary                                            Napthens
Kate Rayner                                        Solicitor                                              Stowe Family Law
Emma Newbould                             Solicitor                                              Napthens
Zara O’Callaghan                              Secretary                                            Breens Southport
Ashley Hutton                                   Legal Administrator                        Kuits

Bott & Co solicitors are cel-
ebrating after being short-
listed for five legal awards
in this year’s Modern Law
Awards and Law Society
Awards.

At the Modern Law Awards,
Bott & Co is shortlisted for
Best Marketing Campaign of
the Year and Client Care Ini-
tiative of the Year.  

They will go up against
Aaron & Partners, Quality
Solicitors, National Accident
Helpline and Schillings in
the Marketing category.
Competition in the client
care category includes
Browne Jacobson LLP, Coun-
trywide Conveyancing Serv-
ices, Emsleys Solicitors and
Stephens Scown LLP. 

At the Law Society Excel-
lence Awards, Bott & Co is
up for three gongs:  Excel-
lence in Client Service, Excel-
lence in Marketing and
Communications, and Law
Society Gazette Legal Per-
sonality of the Year. 

David Bott, Senior Partner of
Bott & Co, has been short-
listed in the latter category
alongside some great
names including Cordella
Bart-Stewart of Black Solici-
tors Network, Dean Parnell
of Sydney Mitchell LLP, Elisa-
beth Jones of Welsh Assem-
bly, James Thornton of
ClientEarth and Laura
Devine of Laura Devine So-
licitors.

As one of the largest per-
sonal injury specialists in the
UK and the first law firm in
the country to specialise in
delayed flight compensa-
tion claims, Bott & Co is de-
lighted to have been
nominated for the awards
which are both such presti-
gious events on the legal
calendar.

David Bott said: “To be short-
listed for one award is su-
perb but to be recognised
by your peers for five awards
is absolutely amazing.
Specifically to be recognised
for excellence in Client Serv-

ice and Marketing Commu-
nications is a fantastic pat on
the back for the whole firm.
It’s an acknowledgment of
all the time and effort we
put into making our clients
glad that they chose us.  As
for my individual nomina-
tion, I am genuinely grateful
to be considered and
humbly thank the Law Soci-
ety for shortlisting me.”

The Wilmslow based firm
will head down to London
for the awards ceremonies
next month. 

The Law Society Awards cer-
emony, hosted by BBC News
presenter Mishal Husain, will
be held on 9th October at
the Park Plaza Hotel, Lon-
don.  

The winners of the Modern
Law Awards will be an-
nounced on 15th October at
The London Hilton Hotel at a
ceremony hosted by writer,
broadcaster and former MP
Gyles Brandreth. 

Wilmslow solicitor Bott & Co shortlisted
for five industry awards



BARRY FRIESLANDER MCIArb
Certified Mediator  
Complex business & matrimonial disputes resolved
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Three Manchester gradu-
ates have been given the
opportunity to pursue a
legal career with expand-
ing law firm, Lewis Hy-
manson Small.

The firm has appointed She-
juti Ahmed, Lauren Wilson
and Gonca Caliskan as
trainee solicitors.

The new appointments fol-
low a strong year of growth
for the firm, with a 13%
growth in 2012, and a pro-
jected of 14% growth in
2013. Recently Lewis Hy-
manson Small successfully
represented Nigel Evans MP
at his trial.

Dan Berke, managing part-
ner at Lewis Hymanson
Small, commented:“Under-
standably we had a high
number of applicants for
the trainee roles and we se-
lected the graduates we felt
would bring long term
value to Lewis Hymanson
Small and our clients.

“Shejuti, Lauren and Gonca
have the potential to be-
come excellent lawyers and
during the next two years
they will gain considerable
knowledge of the legal pro-
fession from the vastly ex-
perienced legal specialists
at Lewis Hymanson Small.
“The trainees have been al-
located a mentor to help
them through the trainee
programme and have al-
ready played supporting
roles in a number of our re-
cent cases.

“We’re growing rapidly and

it’s important to support
this strategy, by appointing
ambitious young talent,
who will contribute to the
on-going success of the
practice.”

Trainee Lauren Wilson, from
Eccles, added: “I am de-
lighted to be working with a
practice that is so well re-
spected and has a strong
mix of clients. I know the
next two years will provide
me with a wealth of experi-
ence and I’m excited to al-
ready be providing support

on some of the most impor-
tant cases currently in the
UK courts.”

Lewis Hymanson Small has
acted in some of the most
high-profile cases in recent
years including the Stephen
Lawrence Inquiry and the
News of the World phone
hacking cases (Operation
Elveden). The law firm’s con-
tinued expansion will in-
clude the opening of an
office in the heart of the City
of London in the summer.

Manchester law firm’s growth provides 
opportunity for next generation of lawyers

Shejuti Ahmed, Lauren Wilson and Gonca Caliskan

Brabners has combined its
Employment and Pen-
sions teams, to respond to
the increasing trend of
employers seeking com-
bined employment and
pensions law advice when
harmonising employee
benefits.

A number of changes to
legislation including the in-
troduction of the auto en-
rolment regime, the
abolition of the default re-
tirement age and issues re-
lating to the flexible
retirement of staff often re-
quire legal advice in both an
employment and pensions
context.  

The firm’s employment and
pensions lawyers are cur-

rently advising employers
and pension scheme
trustees on these key issues.

Brabners’ specialist employ-
ment law team is one of the
largest in the North West,
with over 20 employment
solicitors across its three of-
fices in Liverpool, Manches-
ter and Preston. The
decision to combine the
teams brings Pensions Part-
ner Elizabeth Graham and
Associate Philip Woolham
into the fold.

Mark Brandwood, Manag-
ing Partner at Brabners said:
“Employment and pensions
law is constantly changing
and often raises complex
and significant issues within
a business with which an

employer has to deal. Com-
bining the departments
strengthens the Employ-
ment and Pensions team
and enables us to provide a
seamless and supportive of-
fering to our clients.”

Brabners Employment and Pensions
teams become one

Mark Brandwood

Stephensons Solicitors
LLP has cemented it’s
commitment to serving
clients in Wigan by taking
on additional office space
at Wigan Investment Cen-
tre.

The move is part of a 12-
month programme of office
upgrades across the firm’s
10 offices, which will involve
several office relocations
and upgrades to existing of-
fices. The top 150 law firm
(according to The Lawyer
Top 200 in 2013) is making
the investment in its prem-
ises following a period of
extensive growth and re-
search into how customers
are accessing legal services.

The national law firm has
moved all staff based at 10-
14 Library Street, Wigan,
and some teams from
Union Street in Leigh, into
new office space at the In-
vestment Centre, making it
the firm’s largest office in
terms of staff numbers with
170 staff now based there.
Stephensons will remain in
the town centre however,
with an office across the
road at 7 Library Street to
serve clients in the town
centre.

The Personal Injury, Regula-
tory and Criminal Justice
and Residential Conveyanc-
ing teams are in the process
of moving to the Invest-
ment Centre. The firm has
had an office at the Invest-

ment Centre for many years,
home to the Regulatory and
the Clinical Negligence de-
partments as well as the
Client Service Centre which
takes all new client instruc-
tions.

Andrew Welch, Stephen-
sons’ managing partner,
said: “We are a major em-
ployer in the borough and
we’re delighted to be reaf-
firming our commitment to
Wigan by expanding into
new office space at the In-
vestment Centre. We are a
growing law firm, our staff
numbers have increased by
almost 80 in the last year,
and 190 of our staff, around
40% of our workforce, will
now be based in Wigan.

“This is part of a programme
to make our office space
more suitable for the larger
business we have become.
We remain fully committed
to keeping a presence in the
towns where we have oper-
ated for almost 40 years, but
we do want to ensure that
wherever possible, we are
working more closely to-
gether in more modern of-
fice space.

“Legal services are no
longer accessed in the way
they were five, even 10
years ago. We have never
been a traditional law firm
but our business model has
included large, brightly
branded High Street offices
as well as out of town of-

fices. By tailoring our re-
sources to be fit for the
modern world, we can offer
our loyal staff a greater
working environment and
provide our clients and re-
ferrers with a high standard
of meeting space when
they come to visit us.”

Earlier this year the firm
began the upgrade pro-
gramme by relocating staff
in Altrincham from a high
street location to purpose-
built offices at Grosvenor
House in Altrincham. Later
this year, the firm’s Man-
chester teams will move
into new offices following
the compulsory purchase of
the firm’s existing Manches-
ter office at City Wharf.

Stephensons expands in Wigan

Andrew Welch



8 News

MPs have passed an order
to allow the Chartered In-
stitute of Legal Executives
(CILEx), through its regu-
lator ILEX Professional
Standards (IPS), to ap-
prove conveyancing and
probate practitioners. The
order now moves to the
House of Lords where
Peers will debate the
order on their return from
recess in mid-October.

Speaking in the debate, Jus-
tice Minister Shailesh Vara
MP said that CILEx’s expan-
sion in the legal services

market “…will help to con-
tribute to the growth of the
legal services market, and
bring further innovations
leading to benefits for con-
sumers of legal services.”

Supporting the order,
Shadow Justice Minister
Andy Slaughter MP said; “As
would often be the case; the
person within a firm, and
particularly now within
ABSs who has the most ex-
perience of doing this type
of work would quite likely
be a Chartered Legal Execu-
tive. It is nonsensical that

these people are hampered
and restrained in this way.”

The order followed applica-
tions by CILEx and IPS to
the Legal Services Board,
which were subsequently
approved by the Lord
Chancellor. Further orders
are to be made later this
year to establish protection
arrangements for con-
sumers that will enable IPS
to begin regulating busi-
nesses as well as individu-
als.

MPs approve conveyancing and probate
practice rights for CILEx members

New August 2014 Law So-
ciety forecasts expect the
rate of growth in real
turnover of the UK legal
services sector to con-
tinue to increase in 2014
and 2015, with growth in
2015 likely to be near to
pre-recession levels.

The Society's latest forecast,
predicts growth in real
turnover of 3.8 per cent in
2014, jumping to 4.9 per
cent in 2015. That compares
with just 1.5 per cent in
2012 and 3.5 per cent in
2013. Growth in net exports
is expected to hit 7.9 per
cent in 2015.

The main factors driving
growth in legal services' real
turnover in 2013 were the
improvement in the per-
formance of the UK busi-
ness sector and increase in
housing market activity.
These are expected to con-
tinue to be significant driv-
ers of growth in legal
services' real turnover in
2014 and 2015.

Growth in the advanced
and emerging economies in
2014 and 2015 is likely to be

the main factor boosting
the 2015 net export forecast
to 7.9 per cent. The Society
estimates that net exports
grew by 3.8 per cent in 2013
and by 3.0 per cent in 2014,
with 2014 growth being af-
fected by the strength of
the pound.

Law Society president An-
drew Caplen said:

'These forecasts are good
news for solicitors. If house-
hold incomes rise as pre-
dicted, our members with
clients buying and selling
property or needing legal
advice for their businesses
will benefit from housing
market and business activ-
ity. High export predictions
for 2015 will be welcomed
by firms of all sizes having a
role in meeting the in-
creased demand for inter-
national transactions.

'With high net export
growth predicted for 2015,
the Global Law Summit -
which we are supporting -
could not have come at a
better time. We will be pro-
moting the UK legal sector
at the summit and it offers

our members an opportu-
nity to discuss, debate and
develop relationships across
markets and jurisdictions
from around the world.'

The Law Society added a
word of caution about the
forecasts growth in real
turnover, as they are based
on macroeconomic fore-
casts that households' real
incomes will grow by 2.0
per cent in 2014 and 2.9 per
cent in 2015. If household-
ers' real incomes grow by
only 1.0 per cent in each of
these years, then the
growth in real turnover
would be lower at 2.6 per
cent in 2014 and 2.7 per
cent in 2015.

Legal services boost predicted for 2015
On Monday, 8 September
2014, the Independent
Press Standards Organisa-
tion (Ipso) replaced the
Press Complaints Com-
mission.

Ipso was set up following
the recommendation from
the Leveson Inquiry that a
new press standards body
should be created.

It appears, however, that
the introduction of Ipso has
done little to assuage con-
cerns regarding the regula-
tion of the press from some
quarters. There are reports
that over 30 victims of press
intrusion have written to
the chairman of Ipso, Sir
Alan Moses, claiming that
Ipso does not comply with
many of the recommenda-
tions of the Leveson Inquiry
and is therefore not truly in-
dependent of the press
which it regulates. Concerns
have also been raised that
not all newspapers includ-
ing the Guardian and the In-
dependent have signed up
to Ipso.

Nonetheless, Ipso’s support-
ers suggest that Ipso’s new

The new independent Press
Standards Organisation

complaints process will as-
sist those who cannot afford
to bring a claim against a
newspaper and that they
will be able to resolve com-
plaints quickly and cost ef-
fectively. 

In order to complain to Ipso,
a party can complete an on-
line complaints form. Ipso
will then review the com-
plaint and if it believes that
the complaint has potential
merit, it will send the details
of the complaint to the pub-
lication concerned. The
publication will then have a
28 day period to attempt to
resolve the complaint di-
rectly with the person who
complained. If the matter is
not resolved then Ipso will
request the publication’s re-
sponse to the complaint. 

Once this response has
been received, Ipso will at-
tempt to mediate between
the publication and the
complainant. If this is not
successful, the Complaints
Committee of Ipso will issue
a decision and may require
the publication to print a
correction.

This complaints process is
very similar to the process
operated by the Press Com-
plaints Commission. How-
ever, we believe it is positive
that Ipso will seek to medi-
ate an outcome to com-
plaints. In our experience,
the majority of complaints
regarding publications can
be resolved satisfactorily
through mediation or nego-
tiation without the need for
the issue of court proceed-
ings.

Alexandria Winstanley
Pannone Corporate

Alexandria Winstanley

AlphaBiolabs, the War-
rington-based DNA, drug
and alcohol testing labo-
ratory has just invested £1
million in state-of-the-art
testing equipment to pro-
vide clients with a robust
and accurate service with
guaranteed delivery
times. 

The Waters Xevo TQS
LCMSMS delivers the high-
est levels of robustness that
is demanded by legal
clients, social workers and
the courts. Managing Direc-
tor, David Thomas com-
ments “The new machines
are a huge investment, but
as one of the UK’s leading
testing laboratories we
need to ensure that we are

offering reliable and accu-
rate tests with excellent
turnaround times. We want
our clients to have com-
plete confidence in AlphaBi-
olabs, the accuracy of the
test results we provide and
delivered within their
timescales.”

The firm has also taken on
additional specialist staff to
operate and support the
equipment as well as cus-
tomer support staff to en-
hance the overall customer
experience. AlphaBiolabs,
which recently celebrated
its 10th anniversary, were
the first laboratory to be ac-
credited with the presti-
gious UKAS ISO17025 for
DNA testing and the new

machines will also be ac-
credited.

David Thomas adds, “We are
constantly striving to pro-
vide the most accurate test-
ing service with excellent
turnaround times, with an
enhanced customer experi-
ence. This investment is an
important landmark in the
growth and development of
AlphaBiolabs and illustrates
our commitment to provid-
ing a customer experience
that is second to none.”

For further information on
DNA, drug or alcohol test-
ing  please call AlphaBio-
labs on 0845 50 50 001.

AlphaBiolabs invest £1million in state-of-the-art
testing equipment to improve service

Andrew Caplen



Our client, Napthens, a leading Lancashire law firm, seek Commercial Property solicitors with at least 2 years` post qualification
experience to manage caseloads of general commercial property transactions. You must have experience of sales, acquisitions, 
landlord and tenant and secured lending.  You will be at ease in developing new business and servicing existing clients. Offering

competitive salaries and a range of benefits.

All direct and third party applications will be re-directed through Eventus Legal

To enquire about this position or many of the other vacancies we have on offer, or you would like some
honest, straight forward career advice please call 01524 542655 or 07970252772  

or email siobhan.courtney@eventuslegal.com 
Eventus Legal successfully recruit legal professionals for Private Practice across the North West on both a 

contract and permanent basis, from Secretaries to Senior Partner level. We are trusted as “the first point of  contact” 
for many firms to resolve their recruitment needs whether contingent or retained. 

www.eventuslegal.co.uk

The JMW Solicitors web-
site has been given the
thumbs up from a charity
for blind people after an
‘audit’ by one of the visu-
ally impaired people it
supports.

Kimberley Burrows, 25, a
service user at Henshaws
Society for Blind People in
Manchester, assessed the
JMW website and found it
to be easy to use and com-
pletely accessible for blind
visitors.

Kimberley, who is a keen il-
lustrator, blogger and user
of social media, uses
VoiceOver technology on
her iPad to surf the internet.

After JMW was announced
as the official sponsor of
Henshaws Bright for Sight
fundraising campaign we
asked the charity to ‘audit’

the website to check its de-
sign and layout was com-
patible for blind and visually
impaired people using such
technology.

Kimberley found she was
able to navigate all of the
JMW website features with
the VoiceOver system, and
could easily access every-
thing from news items to
Tweets and contact details.

Kimberley commented: “I'm
so pleased that JMW
wanted me to test their
website using the assistive
technology of my iPad.
Everything was accessible
with my VoiceOver function;
it's a very well presented
website with lots of useful
news, information, and con-
tact details and I'm thrilled
that they want to appeal to
as wide an audience as pos-
sible. I want to say a big

thank you to JMW for sup-
porting the Bright for Sight
campaign this year for Hen-
shaws."

Glen Lockett, head of
fundraising at Henshaws,
said it was great that JMW
had taken the opportunity
to ensure its website
worked well for visually im-
paired people and had been
willing to listen to sugges-
tions and make changes
where needed.

Glen commented: “The re-
sult of the audit was a clean
bill of health for JMW’s web-
site from a visually impaired
person’s point of view. How-
ever just the fact that as a
company JMW had thought
about how the blind and
partially sighted commu-
nity could engage with their
site was very encouraging
and shows their commit-

ment to the Bright for Sight
campaign.”

Eddie Jones, head of med-
ical negligence at JMW, said
that as a company who has
worked on behalf of many
people who had lost their
sight needlessly due to poor
medical care or avoidable
accidents he was delighted
with the results of the audit.

Eddie commented: “We
have always tried to ensure
that the JMW website is user
friendly and accessible to a
range of audiences, includ-
ing people with different
disabilities as many of our
clients are coping with dif-
ferent challenges. However
we are very grateful to Hen-
shaws and Kimberley for
taking the time to do the
audit and give the JMW
website their seal of ap-

proval.”

JMW Solicitors are the offi-
cial sponsors of Henshaws
Bright for Sight campaign,
which aims to raise money
to provide Henshaws’ vital
community services by ask-
ing people to take part in
bright themed activities on
and in the run up to Bright
for Sight day on 9 October.

The team at JMW has also
organised our own Bright
for Sight fundraiser – a
blindfolded abseil from the
bell tower at the Trafford
Centre in bright clothing on
20 September. You can find
out more and donate here:
https://www.justgiving.com
/JMWBlindfoldedabseil/.

You can find out more
about Bright for Sight at the
dedicated website here:

http://www.brightforsight.o
rg.uk/.

Find out more about Hen-
shaws Society for Blind Peo-
ple and the services it offers
in Manchester and beyond
h e r e :
http://henshaws.org.uk/.

JMW website given thumbs up from blind society

Kimberley Burrows



10 NQ Retention

DWF has announced that it is retaining 81 per cent of its trainees who are due to qualify in
October 2014. Of the 48-strong second year trainee cohort, 39 were offered and accepted
a newly-qualified position, representing the largest number of retained trainees in the firm’s
history.

DWF has seen a 30 per cent increase in the number of training contract applicants since
2012 and has become the first UK law firm to introduce video interviews to its graduate
recruitment process, attracting an increasing number and broadening the diversity of can-
didates as well as doubling the number of people interviewed. In addition the firm has
launched the DWF Academy, a new learning and development initiative designed to en-
hance and support the career and personal development of its people, to further support
both prospective and current employees. The firm currently employs 95 trainees across the
UK & Ireland.

Stephensons have a retention rate of 82%. The firm had 11 trainees this year, with two leav-
ing the firm and the remaining 9 staying with the firm. 

Similary JMW had four trainees who have qualified the three have remained with the firm,
the other one going onto maternity leave.

Eversheds has announced a trainee retention rate of 88% for 2014. A total of 51 out of the
original 58 trainees will be staying on to pursue a career with the firm. Eversheds’ training
contract provides young lawyers with the knowledge, skills and opportunities to develop
commercially-aware lawyers for the future. The firm offers four six-month seats in differ-
ent areas of the business, as well as client and international secondments.

At the same time, Eversheds has announced that it has signed up to a new initiative along-
side the Department for Business, Innovation and Skills, Department of Education, and a
number of UK law firms and in-house teams, to spearhead a new initiative that will shape
the apprenticeship route into law.

The proposed Trailblazer standards will allow apprentices to qualify as a solicitor, Chartered
Legal Executive or paralegal, whilst working within participating employers. The standards
meet the requirements specified by ILEX Professional Standards Limited (IPS) and the So-
licitors Regulation Authority (SRA) for qualification as a Chartered Legal Executive or Solic-
itor.

This year Weightmans have a 100% retention rate, with all 14 trainees remaing with the
firm.

NQ Retention continued...

A Trainee’s perspective...
Laura Evans, a trainee at
Eversheds who is due to
qualify into Corporate in
September, commented:

“I have been fortunate to
qualify at a time when the
economy has seen a steady
growth since the end of the
recession and this has been
reflected in the number of
NQ jobs available at Ever-
sheds this year. In particular,
in the Manchester office
there were more NQ jobs
available than there were
trainees which can only be

Jackson Reforms and tribu-
nal fees still resonating. That
said, there has also been a
marked increase in demand
for those with a FS bent and
we have seen the likes of
Berg taking on a number of
people to deal with the pro-
liferation in interest rate
swap claims. Within employ-
ment, a key shift has been
the emergence of more
boutique HR and advisory
practices such as HRC Law,
E3 and Law By Design. These
new players have reacted to
the move away from a dom-
inant tribunal focussed of-
fering and have responded
to their clients’ desire to pro-
vide a very personal and fo-

cussed service.

Niche areas which have a
close affinity to corporate
work have also experienced
an uplift in demand and
banking teams in Manches-
ter are putting in the hard
yards to service the increase
in work. In turn, they are ac-
tively seeking quality NQs
and junior lawyers with the
appetite for transactional
banking work. Construction
has also started to find its
feet as the “crane count” in-
creases in Manchester and
beyond.

Whilst money may not be as
free-flowing as it was pre

credit crunch, it is clear that
there are opportunities for
OMB/SME businesses to
start to grow. That appetite
and success means greater
wealth generation and the
consequent need to plan for
the future. In turn, we are
seeing greater proliferation
of private client roles to
service high-net worth
clients and estate planning
for wealth protection. Not
just in Manchester but out-
wards into the North
West/Cheshire.

To sum up, the NQ market in
Manchester and the wider
region does look stronger
and there are real opportu-
nities for talented lawyers
operating in those growth
disciplines.

Firms’ round up...

seen as positive sign. Overall
I found the experience at
Eversheds to be a fair, open
and transparent process.
There were a number of we-
binars and talks given to
trainees in advance of jobs
being advertised which ex-
plained the application
process, what to expect and
the timetable. I found these
very helpful as it put my
mind at ease during a partic-
ularity daunting time! During
the application process part-
ners were approachable and
were happy to discuss any

concerns you had in respect
of career options. Personally,
I decided to apply for a role
in the corporate team and I
was one of three trainees
who applied for two corpo-
rate jobs. Fortunately, Ever-
sheds made the unusual
decision to offer all three of
us an NQ role, which we all
accepted, demonstrating
Eversheds’ commitment to
retaining its trainees. I am
now very much looking for-
ward to taking the next step
in my legal career as a quali-
fied corporate solicitor.”



In November 2013, 1,500
generous solicitors all over
the UK helped raise more
than £2.0m in client dona-
tions for Will Aid’s 25th an-
niversary campaign by
dedicating their profes-
sional time and skills to
write Wills for approxi-
mately 24,000 clients.

This tremendous achieve-
ment has brought benefits
for everyone involved.The
firms who took part have
been introduced to thou-
sands of new clients, many
more people have the secu-
rity of a properly drafted Will
and the charities have vitally
needed funds to help vul-
nerable people. 

Furthermore, many people
using the scheme com-
mented on how their per-
ception of the legal
profession had changed as a
result of meeting a charita-
ble, friendly local solicitor.
The participating solicitors
have reported that in addi-
tion to instructing them in
writing their Wills, Will Aid

clients also generated imme-
diate fee earning business
from LPAs, Trusts and tax
planning, as well as long
term business from Execu-
torships and recommenda-
tions to friends and family.

As leading Will Aid solicitor,
Michael Dickman of Fussell
Wright in Bristol commented
“Solicitors who don’t take
part are missing a trick. We
have attracted many new
clients over the years and
when they need a solicitor
they now think of us first!”

The charities, ActionAid, Age
UK, British Red Cross, Chris-
tian Aid, NSPCC, Save the
Children, Sightsavers, SCIAF
(Scotland) and Trocaire (NI)
will put the funds raised to
good use working to im-
prove the lives of people
who need help most in the
UK and all over the world.

One such project is the
NSPCC’s  'Now I Know' ap-
peal, which aims to raise £20
million by 2016 for the Child-
Line Schools Service. This

Will Aid: Making a positive difference for 25 years
will put ChildLine in every
primary school across the
UK, with visits once every
two years to talk to children
about abuse, how to protect
themselves and where to get
help if they need it. By help-
ing children understand and
identify abuse in an age ap-
propriate way, they will have
more courage to speak out
earlier and protect them-
selves and others from the
devastating effects of abuse.

Will Aid has a simple but ef-
fective concept: during No-
vember participating
solicitors waive their fee for
writing a basic Will. In return,
Will Aid clients make a simi-
lar donation to charity.  

Will Aid’ successful publicity
campaign generates over
70,000 enquiries from the
public all over the UK. These
potential will makers and re-
ferred to the participating
solicitors. The solicitors tak-
ing part are free to choose
the number of clients they
accept and to arrange ap-
pointments as convenient.

Shirley Marsland, Will Aid Campaign Manager, says: “Will Aid has made such a real and posi-
tive difference to those in need of a hand up over the past 25 years. This would not have been
achieved without the generous help of our enthusiastic solicitors. The Will Aid scheme will run
again in November 2014 and, we urgently need more solicitors to participate in order to meet
the demand from the public. “

“This is a great opportunity to build your local client base as well as raising much needed funds
for the Will Aid charities.  It’s simple to join and run the scheme and it’s flexible enough to fit
in with your existing workload and staff resources.  Participating solicitors report that taking
part is a positive experience and gives a great feel good factor as well as being good for busi-
ness.”

For more information about how to take part, please visit: http://www.willaid.org.uk
or phone 0300 0300 013.
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Talking Heads
The Law Society has appointed Catherine Dixon as the its new Chief Executive and
will take up the role in January 2015. This month we asked practitioners 
“What would your top three tips be for the new Chief Executive of the Law Society?”

Sarah Goulbourne
Senior Partner
gunnercooke

Firstly, I think it’s vital to en-
courage the introduction
of more technology into
practices. Law firms still re-
main behind the times in
comparison with other in-
dustries and the Chief Exec-
utive has a key role to play
in helping firms educate
lawyers on systems, or re-
warding and promoting
those who develop new
ways of using technology –
taking the sector forward.

My second tip would be to
cultivate entrepreneurial
spirit. Introduce firms to
business leaders with new
ideas and thinking, encour-
age them to look outside of
the sector to create new
strategies.

Finally, I think the Chief Ex-
ecutive has a responsibility
to help firms to embrace
change. There’s a great War-
ren Buffett quote that we
use a lot in our business “In
a chronically leaking boat,
energy devoted to chang-
ing vessels is more produc-
tive than energy devoted to
patching leaks”. I strongly
believe that firms with an
entrepreneurial spirit, who
can embrace and adapt to
change, are the ones that
will succeed in the new
legal landscape, and the
Chief Executive has a
uniquely privileged position
to influence this. 

Michael Hardacre, 
Principal Lawyer, 
Slater & Gordon
Honorary Secretary, 
Manchester Law Society

I’m a Claimant personal in-
jury lawyer and I make no
bones about the fact that I
expect my representative
body to represent my inter-
ests.  I’m under no illusions
about the balance that the
incoming Chief Executive
has to find between practi-
tioners with competing in-
terests, but the Law Society
has to stand up to govern-
ment irrespective of politi-
cal hue and campaign
vigorously to maintain a
strong, independent and vi-
able profession. What’s hap-
pened in the name of
austerity in the last few
years is nothing short of
shameful.  Crime, Family,
Employment and Personal
Injury have all taken a ham-
mering and I know from
talking to other Manchester
Law Society members in
those practice areas that
morale is low.

Deskilling in the profession
continues apace and at the
same time, there are more
and more qualified solici-
tors joining the roll, heavily
indebted and with limited
prospects of advancement.
I believe this needs to be ad-
dressed with a transparent
and honest debate about
how supply of and demand
for qualified solicitors is
managed.

Finally, the new Chief Exec-
utive needs to get out to the
regions and talk to the
membership.  

The Law Society remains
unhealthily London centric.
It’s been immensely satisfy-
ing to see the dialogue and
open and healthy interac-
tion between local law soci-

eties and the national Law
Society improve over the
last few years and that must
continue.

Shefali Talukdar, 
Managing Partner
Clough & Willis

From my point of view, the
appointment of a new chief
executive at The Law Soci-
ety is an opportunity for
change and improvement.
The Society does a vital job
for the legal community but
it, like all of us, can - and
should - improve. With that
in mind, my three tips
would be:

1. To drive better interaction
between the Society and its
members so there’s greater
understanding of what the
latter wants - and needs -
from the organisation.

2. To improve the credibility
of the Society amongst ex-
ternal agencies and organi-
sations such as the
government and the Coun-
cil of Mortgage Lenders so
they know what its views
are and are therefore better
placed to take them into ac-
count.

3. To improve the public’s
understanding of what the
legal profession (and more
importantly Society mem-
bers) actually does and to
help communicate why we
should be their first port of
call in an ever evolving and
competitive legal land-
scape.

Kate Oldfield 
Managing Partner 
Davis Blank Furniss

The arrival of any new head
of an organisation can be a
change for good but the
focus must be on making
sure the sector keeps its in-
tegrity, maintains its influ-
ence and promotes the
value of the core services of-

Andrew Welch
Managing Partner
Stephensons

I believe that the following
should be top of the agenda
for the new Chief Executive:

Challenge the decline of
legal aid provision even
further:

The further decimation of
legal aid will essentially si-
lence those most in need
and prevent them from get-
ting access to justice.
Stephensons – along with
many others committed to
legal aid – strongly oppose
the cuts so far and others to
come, which affect the abil-
ity to access a solicitor in
order to assert your rights
and have equality of arms.
Oppose further cuts to so-
licitors’ costs in civil litiga-
tion:

The Jackson and LASPO re-
forms have not just affected
personal injury cases;

they’ve impacted across the
board. Reforms to costs and
funding run the risk of fur-
ther reducing access to jus-
tice as solicitors may not be
able to take on high risk
cases, as well as clients los-
ing a significant proportion
of damages.

And finally:

My final tip would be to
look at reducing the burden
of regulation on solicitors
which can make it difficult
to run a practice and com-
pete with non-lawyer or-
ganisations who are not so
burdened.

Joy Kingsley
Senior Partner  
JMW Solicitors LLP 

The new CEO of the Law So-
ciety should invest in:

1.A hard hat 

2. Glasses showing films on
the inside for long Council
meetings 

3. The ability to pay music
into wireless earphones
whenever all-comers offer
advice as to what the Law
Society should be doing 

More Seriously:

1. We know little about
what the Law Society sees
as its role in a much
changed profession – edu-
cate us.

2.Find out through a profes-
sion-wide survey what we
actually want you to do and
then staff accordingly.

3. Use a much greater part
of the budget to obtain
great marketing and busi-
ness development advice to
market the profession and
assist firms to compete ef-
fectively with non-lawyers.

Jeff Lewis
Partner
Brabners

1. Keep your cv refreshed.
No-one's quite sure what
the national Law Society is
there for any more, and
when membership stops
being compulsory (as
seems inevitable) you might
find yourself in the job mar-
ket.

2. Remember that life exists
north of Watford. The big
local Law Societies (includ-
ing Manchester) are on the
rise at the moment, and
Chancery Lane won't pro-
vide a refuge for an angry
group of solicitors from a
powerful region. Just ask
Des Hudson or Nick Fluck.

3. Speaking of Des, keep his
number on speed-dial. De-
spite a turbulent finale to
his tenure, he was a pretty
effective Chief Executive,
somehow managing to rise
above all of the Chancery
Lane politics and still retain
'the common touch' and act
like the thoroughly decent
chap he is.

fered by solicitors from all
disciplines. With that in
mind, my three tips would
be;

~ To ensure that the prob-
lems created by the Jackson
Reforms are kept at the top
of the Society’s agenda as
they have resulted in a
stranglehold within litiga-
tion that is detrimental to
both the wider legal indus-
try & our clients.

~ To ensure that access to
justice isn’t eroded anymore
than it has been for some of
the most vulnerable mem-
bers of the population.

~ To heavily promote the
quality of services offered
by the more traditional law
firms as new entrants to
market have, of course,
changed things forever.
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Management Matters
This column is now into its fifth year and feedback is still good. We would still like to receive observations and ideas for future
issues. Please mail Bill Kirby at billkirby@professionalchoiceconsultancy.com or the publisher Julia Baskerville at
j.baskerville@btconnect.com

Critical Activity Made so much Easier

The capture and management of time is an absolute essen-
tial in the management of law firms and achievement of
billing and profitability. This applies whether or not you are
going to charge a client against the clock or not as you need
to know what something actually costs for the future and
be able to make team performance comparisons.

Technology has developed amazingly over the years – bar
codes, electronic timesheets, clocks on the screen and even
automated task based allocation. Some PMS providers are
quite good now but the virtual and lawyering on the move
environment has opened up a major opportunity for Man-
chester (Didsbury) based Rekoop a vendor “dedicated to
time recording, with a real focus in simplifying the genera-
tion of complete and accurate timesheets”.. “Putting 100%
of our energy and investment into developing solutions to
make it easier for fee earners to record their time”
www.rekoop.com 

The system importantly works irrespective of the PMS sys-
tem that a firm has and could even delay the need to up-
grade systems through this added value operation  

The technology works on the desktop as well as on the
move to accurately capture fee-earner activity, fully au-
tomating the time recording process and enabling flexible
time recording with ‘anywhere, anytime’ entry.
The Rekoop product has applications for iPads, iPhones,

BlackBerry, Windows and Android also work even when
there is no connectivity, meaning that you really can record
time wherever you are.  

Significantly Rekoop has worked with many of the PMS ven-
dors to integrate seamlessly and this includes Tikit, Lexis-
Nexis, Advanced Legal, Elite and others.  “This integration
facilitates smart narrative matching, meaning that the time
entry screens auto-populate with the relevant Client, Mat-
ter, Phase, Activity and Task so that the fee-earner is simply
confirming the entry with a single click of their mouse” 

It is worth a try as I am assured that the company offers its
clients  a 30 day pilot to evaluate the benefits and is subse-
quently billed as a per user per month cost the ROI can be
simply and quickly demonstrated.  

Danger – Act Now – Hackers at large

In mid September I met with two specialist providers of tele-
coms to the legal sector – MLS Advantage member
www.matrix247.com and www.concertnetworks.co.uk  and
discussions around data/cyber protection was on the
agenda.

Historically I have advised managing partners to check their
business continuity and DR plans for themselves and not
rely on assurances from others. I now have another cost and
data integrity issue but this time you will need the help of
a Matrix or a Concert

Steve Pritchard of Matrix told me “At a time when the SRA
is scrutinising firms and asking the COLP responsible how
the firm are managing risk, the hacking of telephone sys-
tems by organised crime syndicates is rising and Law firms
are targets” There are at least two examples with firms in the
North West have been attacked 

“Hackers scan your telecom lines looking to break-in and
make an out-bound call on another line. Once identified as
a target, your details are passed onto unscrupulous under-
ground shops that sell overseas calls to for pennies a
minute, whilst you rack-up costs at several pounds per
minute per line, especially if they are calling international
mobiles. They start at 6pm Friday to 6am on a Monday. 

From an IT perspective we do generally ensure firewalls are
in place to protect firms from data breaches or increasingly
this is managed for us in a hosted IT or even a hosted tele-
coms environment. It appears that such security is over-
looked in many law firms. Insufficient effort goes into the
protection and often passwords are not changed

Both of the North West telecoms firms mentioned above
will assist.

My thought process goes a bit further too. Not only can you
lose £10,000 over a week end but as our technology be-
comes more sophisticated and telephony gets linked to our
case management systems and client information data-
bases this too can be at risk to the hacker. Again a massive
justification for a protected hosted environment for IT and
telecoms rather than leaving it to chance.

Danger Again – More Thieves about

“You must protect client money and assets” says Michelle
Garlick of MLS Advantage member Compli michelle.gar-
lick@weightmans.com 

It is a conduct requirement to keep client money safe.
Clients and the public at large need to have confidence that
client money is safe in the hands of solicitors. “Everyone in a
law firm has a role in keeping client money safe – not just
the accounts team”

We have already had the warnings about carelessly hand-
ing over client funds to fake law firms and the advent of
Lawyer Checker to assist us.

Now the thieves are being even more inventive confirmed
by recent reports of scammers using sophisticated financial
malware viruses to target online banking and this in turn is
prompting law firms – not just the high street variety - to
focus on onerous responsibilities in terms of compliance
with the Code of Conduct and with the Solicitors Accounts
Rules.

Michelle reports “A number of cases have recently been re-
ported which involve high street law firms falling victim to
sophisticated malware viruses and having their client ac-
counts targeted by online fraudsters” 

Using sophisticated computer viruses, scammers are able to
remotely observe staff members as they unknowingly enter
security details into a fake version of the firm’s internet
banking portal. Once the fraudsters have access to these on-
line accounts, payments can be made to offshore accounts
where it can be very difficult, if not impossible, to recover
the stolen funds.

It is essential that firms ensure that their anti-virus software
is up to date and that viruses can be ‘caught’ from a number
of different sources, including downloads, e-mail attach-
ments and other legitimate websites. 

Remember this? – February 2014 - Messenger

"April Fool" – Risk of Attack

Microsoft is making changes that can affect your firm from
April 2014!

Following my repeated warnings about verifying for your-
self that your IT is able to achieve business continuity and
DR there is now a warning from MLS Advantage member
Converge IT April 2014 is D-Day for anyone using one of a
range of Microsoft products. On 8th April 2014, Microsoft
will cease to support Windows XP, Office 2003 and Exchange
2003. This means a firm will be vulnerable to security threats
and compliance risks unless you have updated your soft-
ware.

There are still a number of law firms who have still not up-
graded their Microsoft software to later versions and I can
imagine the SRA or even clients not taking kindly to the firm
that is not taking due care to protect themselves and their
client monies.

Hosted IT and hosted telecoms as discussed on many occa-
sions in this column is a ready made methodology to ease
this risk and aid compliance.

Michelle reminds us “Holding client money attracts oner-
ous responsibilities in terms of compliance with the
Code of Conduct and with the Solicitors Accounts Rules.”

Software House Acquisition

Capita a major Outsourcing supplier to Government and in-
creasingly law firms has made a significant move in the ac-
quisition of Eclipse – providers of the Proclaim Practice and
Case management system in use in many north-west firms
and nationally. It is Capita’s second acquisition of a private
sector software provider in the last four months

Eclipse is very successful in the legal areas in which it oper-
ates, and it is apparent that the firm's Proclaim solution
could also be put to great use in a huge number of comple-
mentary industries - as well as expanding its presence in the
legal services sector.

It is envisaged that the acquisition “will provide Eclipse with
the opportunity to provide solutions to a broader range of
professionals, while guaranteeing on-going investment in
the Proclaim family of products……………….The plan is to
enable the Eclipse team to accelerate its growth and con-
tinue to develop innovative software and solutions that will
meet the challenges its legal and other customers”

Eclipse has a strong team and we can look forward to see its
progress and make some comparisons to the relative suc-
cess of Lexis Nexis and Thomson Reuters and even BT into
legal software and the Advanced Legal amalgam. 

Bill Kirby is a director of Professional Choice Consul-
tancy offering advice to firms on business issues from
strategy, planning, business development, the effective
use of IT applications and IT hosting for compliance,
business continuity and DR. He can be contacted at bil-
lkirby@professionalchoiceconsultancy.com 
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The Manchester office of
national law firm Mills &
Reeve has raised £10,000
for three North West chil-
dren’s hospices.

The firm’s Manchester char-
ity committee, headed by
partner Scott Sands, organ-
ised a series of events to
raise money for the hos-
pices which included Fran-
cis House in Manchester,
Derian House in Chorley
and Claire House in the
Wirral.

In addition to dress down
days, bake sales and office
sweep stakes, the commit-
tee organised a ladies fash-
ion event at high street
store, Hobbs, and a charity
football tournament. Other
initiatives included the
Great Manchester Run. 

Scott said: “To raise £10,000
for the children’s hospices,
which rely almost totally on
charitable donations, is a
fantastic achievement and
testament to the hard work
and commitment by every-
one at the Mills & Reeve
Manchester office.

“This year’s charity raising
has now drawn to a close
and we are in the process of
electing new charities for
the coming year.” 

Members of the charity
committee include Anna
Moore, Catherine Mason,
Emma Harrison, Fay Clifford.
Graham Collier, Jessica Mis-
try, Matthew Chantler,
Rachael Mongan, Sheena
Subherwal Patel and Sue
Brookes.

Susie Poppitt, head of

Mills & Reeve is doing it for the kids
with £10K donation

Netball nets a cool £756 for two
great charities
A netball tournament has netted a cool £756 for Cancer Research and Mesothelioma UK.
15 teams entered the Summer Social Tournament at Wright Robinson College including a
Slater & Gordon side who were joint winners along with Ink Jets.

Said Lynsey Robinson from S&G, “it was a brilliant day made all the better for raising the
cash we did. Everyone knows that Mesothelioma UK in particular is a charity close to our
hearts as we deal with so many asbestos disease cases here.”

Thanks to everyone who took part in making the day a success! 

In preparation for their Tough Mudder assault course next month, our RalliGirls (there were
meant to be two men doing it also) took part in the torturous task of the #ALSIceBucketChal-
lenge.

Not all of them will be doing ToughMudder, acompanied by our Managing partner, but they
put on a brave face whilst they experienced the shock of the ice cold water that was thrown
over them.

*No claims were made  during or after filming. We made sure that the site was left free of all
hazards*

Ralli  #ALSIceBucketChallenge

fundraising at Derian
House, said: “We are ab-
solutely delighted with the
fantastic support that Mills
& Reeve has shown us over
the past year, not only in
terms of corporate support,
but also the involvement of
the staff through their own
fundraising initiatives.

“Everyone has been so en-
thusiastic in raising the
money through a wide vari-
ety of ways and there’s no
doubt that their commit-
ment has been a major fac-
tor in raising such a
tremendous amount of
money. On behalf of all the
children and families we
support, we would like to
say a huge thank you to
everyone at Mills & Reeve.”

On Saturday 13th Sep-
tember, three of our Asso-
ciates  Maria Penny, Jenny
Stevenson, Tracey Horton,
Costs Paralegal Michelle
Glass, our IT Developer
Tracey Smith and even our
Managing Partner, Martin
Coyne showcased their
madness and passion for
pain as they let out blood,
sweat and tears whilst
fundraising for the won-
derful Roy Castle Lung
Cancer Foundation and
BASIC (Brain and Spinal
Injury Centre) charities.

Tough Mudder is not for the
faint hearted and they were

put through their paces, as
they experienced ice baths,
electric shocks, mud baths
etc. 

With a personal goal of
£120.00, they have set up a
secure JustGiving page
where they will be collect-
ing donations towards their
overall aim of £600.00. Any
details are kept purely for
that donation and aren’t
shared with any third par-
ties.

Working within our Per-
sonal Injury department,
they know what it is like to
be put under pressure and

manage the challenges
faced, but are always up for
a laugh .

Many of the cases they deal
with involve serious and
lifechanging injuries – Mar-
tin is a trustee of BASIC – so,
hopefully this will be a
memorable landmark for
them. We’re certainly proud
of them!

If you would like to donate
towards their cause, visit
https://www.justgiving.com
/ralligirls

Ralli-Girls take the ToughMudder challenge

Send your Charity and CSR events for the 
November 2014 edition to

j.baskerville@jbaskerville.co.uk
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Did you know that in the last three months, 15 incidents
involving members of the legal profession have been re-
ported to The Information Commissioner’s Office? Did
you know too that the ICO can fine you up to £500,000
for a serious breach of the Data Protection Act?

With much of the information held by barristers and solici-
tors of a highly personal nature it’s perfectly possible that
those breaches run the risk of causing the substantial dam-
age or distress to make them liable for that full £500,000
penalty.

It’s serious stuff.

You know it’s serious. Just ask Apple - a stock value $26 bil-
lion down, give or take the odd billion, after the recent
celebrity image kerfuffle. Closer to home there have been
numerous fines issued to the NHS over various data loss and
data breaches - £200k here (Surrey NHS), £350k there
(Brighton and Sussex University Hospitals NHS Trust). The
sensitive data keeps on going - the fines keep on coming.

But it’s not just finances that can be damaged, it’s your cred-
ibility, your reputation too. 

And in the legal profession where reputation is everything,
the last thing any practice wants is for a security breach to
damage it. You know what they say? ‘Years to build, seconds
to destroy.’

So you invest in security, in protecting your data, in compli-
ance. You take the time, trouble and expense to ensure that
you are beyond the reach of those that would do you harm.
Of the absent minded, of the negligent. You work hard to
create that security sweet spot - the balance between tech-
nology, people and business benefit. 

The question isn’t one of whether security is necessary or
whether you even already have it in place. That’s a given. Of
course you do. We all do. The real issue is whether you have

the right security in place. More importantly, whether it’s de-
ployed effectively, is fit for purpose. 

Do you? 

Hand on heart, how confident are you that you have the
people, the policy and the protection to face down threat
when it comes calling, in whatever form it may take?

Would you like to know? Unequivocally?

Then you’ll want an expert, independent Information secu-
rity, data protection, risk management team - a team with
specialist security skills.  A team focused on identifying both
the business threats and business benefits inherent in your
technology and how your technology can best be deployed.

For example, the opportunities of migration to the cloud
can be many. Cost savings, reliability, scalability and the rest.
Relatively unregulated, not all cloud services offer the same
levels of security. Can you differentiate? Would your I.T. peo-
ple know what to look for? The questions to ask? The risk to
mitigate? Remember, the buck stops with you. Even if you
outsource your IT or services you are still responsible for
data protections, in or out of the cloud.

BYOD - Bring Your Own Device. Who doesn’t use a smart-
phone or tablet these days at work? With 1Gb of storage
equivalent to approximately 30,000 pages of data that’s an
awful lot of information to go walkabouts. What can you do
to make your devices and data access through those devices
less of a security risk? 

Perhaps you run your systems inhouse - as strong as your
weakest point you will be all too aware of the constant
threat of cyber attacks, DDOS attacks, of the dangers from
within. That conceptual appreciation is one thing. Doing
something about it something altogether different.

As in any industry, it takes specialist input to deliver special-

ist insight, and behind any secure organisation is an objec-
tive, dedicated, security partner. A partner that not only
identifies threat but is there to recommend the steps to mit-
igate it. 

It’s important too that they’re also product and platform ag-
nostic. No axes to grind - no brands to flog, just expert, im-
partial guidance. If the only tool a consultancy team has is
their own range of branded hammers - little wonder all it
will see is brand match nails. Why wouldn’t tied consultants
end up specifying their own security paths, quite possible
unaware of more suitable solutions? Hardly ideal. The last
thing any practice wants is to be paying for the wrong secu-
rity answers. Pity too the practice that ends up paying for
the answers to questions of security that don’t even exist. 

And when you are watertight, when you are assured, secure,
certified and compliant, imagine how attractive will that be
to your prospects? 

Considerably more attractive, one would imagine, than a
competitor who might be staring down the barrel of an ICO
data protection breach. 

Security - so much more than just business protection - a
business development issue too. Matters of service delivery,
matters of differentiation, of compliance, of competitive ad-
vantage, of reputation. Security that not only safeguards
revenue but at the same time helps grow earnings. After all,
without a secure business platform how can any organisa-
tion plan its future with confidence? 

Many birds, one threat defying stone.

The protection your practice doesn’t have? It’s here.
IACS LLP - 0845 519 6138

Information Assurance
Consulting Services

The Protection Your Practice Doesn’t Have - It’s Here.
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1999

2004

2007

2008

Although very different visually, The Messenger in the 90s
was still a reflection on the work of Manchester Law Society
and the changes within the profession. Despite an extensive
search we have been unable to locate a copy of the October
1994 edition, but have a copy of the December 1994 (pic-
tured on front cover). In his column, the President Jeff Wilner
wrote of his visit to the new Manchester prison and the
planned seminar with Lord Woolf, of which he says “I do
hope that you will support this seminar, of particular con-
cern to those involved in Civil Justice work and concerned
about potential reform.”  

Other stories in The Messenger from 1994 included an arti-
cle on the launch of The Manchester Trainee Solicitors Legal
Advice Centre Law  by Clare Hockney and a launch meeting
of the Society of Labour Lawyers in the North West by
Rodger Pannone and Basil Herwald. 

Although the phrase “Movers & Shakers” hadn’t been
coined, The Messenger reported that Giselle Williams had
moved from Laytons to Halliwell Landau as head of the
Mortgage Reposession Department and Clare Thompson
was appointed partner in the firm of Herwald Seddon.

Over the years The Messenger has gone through a variety
of transformations, moving from two colour, to a full colour
front cover in 1999 and changed into its current format in
2010 The pagination has progressively increased from 16 to
36. Over the years we have introduced new features such as
“Management Matters” writted by Bill Kirby, a Regulation
Update by Michelle Garlick, Chair of the Manchester Law So-
ciety Regulatory Affairs Committee as well as news from
Manchester Young and Trainee Solicitors.

The Messenger is now distributed to over 2700 solicitors
and barristers in Manchester and is also available online. The
Editorial Committee meets on a monthly basis to discuss fu-
ture editions and our aim is provide members with an in-
formative, interesting and relevant read. Please do contact
me if there are topics or features which you would like to see
in future editions.

The past twenty years have flown by and I would like to take
this opportunity to thank all of our advertisers and contrib-
utors in that time, including  the Presidents, all of whom
have dutifully written their column each month, without fail
- almost! 

Julia Baskerville

Some law-related
facts from 1994

The Law Society launched LINK, an online 
electronic mail and information retrieval service.

Rodger Pannone was President of the Law 
Society 1993/1994.

The President of Manchester Law Society was Jeff
Wilner.

The Sunday Trading Act 1994 allowed shops in 
England and Wales to trade on a Sunday.

Lord Woolf was Master of the Rolls.

There were approximately 66,123 practising 
solicitors in England and Wales.

In 1994/95 there were 4170 trainee solicitors.

A trainee solicitors starting salary was £10,850, in
Central London this was £12,150

Of the solicitors admitted to the roll in 1994,
52.5% were women.

The House of Commons voted to reduce gay male
age of consent to 18. 

The Criminal Justice and Public Order Act 1994
was introduced which made changes to existing
act.  This included changes to the right to silence
and increased police powers to “stop and search”.

Tony Blair was selected to become the new Leader
of the Labour Party.

Judge Rhys-Davies QC was the Senior Circuit
Judge at Manchester Crown Court and the Hon-
orary Recorder of Manchester.

42 North West legal advice agencies were se-
lected for a national pilot. The pilot was funded
under direction from the Lord Chancellor under
the Legal Aid Act. This included the introdcution
of Legal Aid Franchising.

Manchester Trainee Solicitors Group set up a free
legal advice centre, running from the CAB on
Swan Street.

Members could call The Solicitors Complaints 
Bureau via their “Red Alert” line to report 
suspicious activity by other law firms.

The profession contributed £30,000 to the 
Compensation Fund.

The theme of the Manchester Law Society’s 
Charity Ball was “Destination Hollywood”.
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My Other Life
Over the coming months we shall be offering readers an insight
into the “other” lives of lawyers in Manchester. This month Julia
Baskerville talks to Simon Pedley of Mills & Reeve who is a 
member of the Cottontown Chorus of Bolton...
Simon Pedley is a Partner
at Mills & Reeve, specalis-
ing in commercial dispute
resolution and con-
tentious trusts and es-
tates, yet every Tuesday
evening he drives to
Bolton to sing with the
The Cottontown Chorus.

Simon doesn’t have a
singing background, but his
wife Nancy Kelsall, whom he
met when they were both
trainees at Addleshaws, was
a member of a choir and
quartet, and was a long
standing barbershop singer.

Once married, Simon and
Nancy attended barbershop
conventions together and
their social life tended to re-
volve around musical
events, but Simon says that
he didn’t have the confi-
dence to sing. However at a
small social event he was
encouraged to join in and as
they say “the rest is history”.
13 years on and Simon is
still a member of one of the
UK’s leading barbershop
groups which has around
60 members and practises
every Tuesday in Bolton.

The Cottontown Chorus,
which was established in
1979, has succeeded in win-
ning the much sought after
Gold Medal at the British As-
sociation of Barbershop
Singers conventions in
2005, 2007, 2009, 2011 and
2013, (the last five times
they have entered!) In 2008
the Chorus won the BBC 3
Adult Choir of the Year Com-
petition.

As winners of the Gold
Medal they were automati-
cally entered into the inter-
national competition which
was held in Las Vegas in

June this year. Simon says “This was a fantastic experience
for all of us. The competition was held in the MGM Grand
Arena, which was a relief from the 40 degree heat outside,
and we opted for a James Bond theme, sung in barbershop-
style and  dressing accordingly in tuxedos, with one mem-
ber toting a gun.!” Past competition themes have included
Mary Poppins, complete with chimney sweeps, sooty faces
and flat caps. Their   ‘Rock’ set sees the Chorus donning fake
tattoos and bandanas, aka Meatloaf!

Simon says that joining the Cottontown Chorus has been
one of the best decisions he has ever made and wished he
had done it sooner. He adds “It was a massive step outside
my comfort zone, but it is such a great stressbuster. After a
hard and sometimes stressful day as a lawyer it is great to be
able to meet with like-minded people and sing.” 

The Chorus are currently recruiting for new members, and
anyone interested should visit their website 
www.cottontownchorus.co.uk for further details. They can
also be contacted via  twitter (@cottontownc) and on their
Facebook page (Cottontown Chorus – Bolton Barbershop
Harmony Club). Their version of Fat Bottomed Girls by
Queen is now at nearly 390,000 views on You Tube!

For any aspiring women singers there is the Heartbeat 
Chorus in Marple (www.heartbeatchorus.com), where
Nancy  (a former Addleshaws and DWF corporate finance
partner) is the musical director.

In future editions, Hilton Manchester Deansgate will be bringing
readers menu ideas, seasonal suggestions and all things foodie. This
month Stuart Duff, the Executive Chef talks to Julia Baskerville...
Stuart Duff joined  Hilton
Manchester Deansgate
just three months ago, but
brings with him years of
experience in the hotel ,
restaurant and food in-
dustry.

He was, until recently, exec-
utive chef at the Macdonald
Hotel in Manchester and
previously worked at the
Crowne Plaza in Liverpool
and for the De Vere Hotel
group. He also worked at
the Horseshoe in Croft,
where, he says he learnt the
intricacies of the technical
side of cookery. Stuart also
worked at the Lancaster
Grill at Manchester Airport,
where he says “It was an ex-
cellent training ground
kitchen, feeding the airport
authority, cooking for ban-
quets and for passengers
who were delayed.”

Becoming a chef was always
Stuart’s ambition. He says,
“from a very young age I al-
ways wanted to cook, I had
a cousin who was chef and
he inspired me. I trained in a
hotel, working six days a
week as a commis chef,
sometimes working 15
hours a day. On my day off I
went to college, but I loved
it and the money really was-
n’t important to me.”

Stuart’s daily routine isn’t
just cooking; he has to
check the produce and de-
liveries, scheduling the staff
and planning ahead for up-
coming events.  Hilton Man-
chester Deansgate hosts
many functions, dinners
and banquets and one of
Stuart’s tasks is to meet with
the client to plan the menu.
Stuart offers taster menus to
help with  the selection, but
adds”its important when
planning for a large event
that the menu is something
that most people will like.

We are happy to provide what the client wants, but I think it
is important not to overpromise and then under-deliver.”

Cloud 23, at the top of the Hilton serves afternoon tea and
at weekends this can be up to 240 guests. All of the cakes
are freshly baked every day, along with a summer favourite
elderflower jelly.

When not working Stuart enjoys spending time with his
three children and watching TV. His favourite programmes
include Columbo, Carry On films and On the Buses. He isn’t
a fan of all cooking programmes, but says that he does like
to watch Raymond Blanc and Anthony Bourdain at work.

And finally....

What would be your food heaven and hell?
My food heaven would the traditional, English Fry Up. Not
forgetting the all-important buttered toast. What’s not to
love? I would say that my food hell would be a Bakewell Tart
or anything with ground almonds in it. Definitely not for me.

What are your dinner party tips?
Everyone always forgets the basics. Always remember to
have everything prepared so it’s just the execution. Your
guests won’t know that you already have everything ready,
which will straight away get your guests thinking your some
kind of kind of kitchen wiz.

If you’re looking for a fail-safe dish, Dauphinoise potatoes
are always a hit with everyone. People love to try and make
these, but the secret trick is to press the potatoes overnight.
But shh that’s our secret.

For further hotel details please visit 
manchesterdeansgate.hilton.com or call 0161 870 1600

What’s Cooking?
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Hacking of Telecom Systems for fraud calls is rising.........Law Firms and
COLPs are NOT Managing Risk. 

What is happening?

Hackers scan your telecom lines looking to break-in and make an out-
bound call on another line. Once identified as a target, your details are
sold onto north-west black-market shops that sell overseas calls for pen-
nies a minute to communities that wish to call relatives and friends on
their international mobiles, whilst you rack-up costs at several pounds per
minute per line. They start calling at 6pm Friday to 6am on a Monday. 

What is the Risk to my Law Firm?

Both financial and breaching of client data. In our experience for each ten telecom lines you have connected a week-
end hack will leave you with a call bill of circa £ 5000. If you have fifty lines it will be £25000 and so on. Matrix247 have
had a huge surge of clients requesting their telephone system integrating into their Case Management System due
to the huge benefits it brings. However unless integrated with care, a hacker is provided with a backdoor to view
client records and certainly your firms global address book. 

Why is this not being picked up by my I.T. dept?

The majority of firms IT departments focus on ensuring their data servers are security protected by firewalls and anti-
virus software, but are simply unaware that the telephone system is a doorway open into hacking. The threat of at-
tack needs to be treated equally by the person responsible at your law firm. The telecom system is actually a
communication server, the only difference are that handsets are connected as opposed to PCs .

Can we reduce the risk to our Law Firm?

YES... There are many ways in which to massively reduce the chance of this happening to your firm depending on
your telecom system. Should you wish free advice and several top-tips, do not hesitate to contact me directly. These
include discussions around password & PIN access for external users, blocking various services open as default on
your telecom system and automatic awareness of changes in call patterns. Matrix247 have free software that will pro-
vide alerts of this activity within hours and trigger emails and system lock downs to stop attacks quickly!

Next Actions to take?

Matrix247 have been invited by the Manchester COLP forum chaired by Michelle Garlic heading Compli by Weight-
mans to present at the next COLP forum event on November 28th , please ensure your COLP attends, so when the
SRA scrutinising your firm they can clearly document how the practice is managing risk.

Secondly, the Matrix247 legal sector team are offering to members of MLS a complimentary Comms Audit across all
aspects of Telecoms, Mobile & Connectivity in your Legal Practice. A report is sent to you detailing all areas of po-
tential risk, tips to reduce the hacking of your telecoms and mobiles with existing suppliers along with identifying
all areas of reducing costs in the firms communications. 

If you would like to discuss how we can assist your practice with a free comms audit and now we have been
assisting Law firms in the northwest for over twenty years please get in touch on 08000 740 247 or contact
me directly on ste@matrix247.com 



MYSG News

MTSG News

Call: 01392 423607

I’m sure I won’t be alone
when I say that the concept
of ‘time’ is an interesting
one. More often than not
we remark about how time
simply goes too quickly, and
then, ironically, when there
is that critical task at work, it
just will not seem to go slow
enough.

I begin my first contribution
to the Messenger as Chair of
the MTSG 2014-2015 focus-
ing on the topic of time, be-
cause the timing of this
article each year signals a
turning point for many
young people working in
the legal profession. For
some, it heralds the reality
of qualification; whilst for
others it signals the begin-
ning of further legal studies,
a new job, the start of a
training contract, or per-
haps the realisation that the
first year of a training con-
tact has gone far too
quickly!

However you look at it,
change gives us an oppor-
tunity to reflect on past ex-
periences and to look
towards future opportuni-
ties. In my first year as a
trainee, the MTSG was a
great support and enriched
my experience of working
in the Manchester legal sec-
tor. The elections to the
MTSG committee in July
were closely fought, which
is testament to the popular-
ity of the MTSG and the di-
versity and breadth of talent
that Manchester has to
offer.

Against this backdrop,
where the responsibility of
being on the MTSG Com-
mittee is clear, I want to as-
sure you that we have made
a commitment to continue
and build on the work un-
dertaken in 2013-2014. Just
some of the opportunities
we are planning include a
multitude of social, sport-
ing, charitable, networking
and educational events
throughout the next year.

Plans for the launch party
are underway and the next
edition will provide you
with all the news from the
evening. By now you should
have received, via your
firms, details of how to join
the MTSG. If you have not
done so, please contact us,
either via twitter (@mcrtsg)

or via our website
(http://www.mtsg.org.uk).
Remember that we wel-
come all those who are
working in the earlier stages
of the legal profession up to
2 years PQE. If you’re unsure
whether you could join the
MTSG, don’t hesitate to ask.

Finally, as someone who has
recently completed the first
year of a training contract,
the main piece of advice I
can offer you is that you
should take the time to im-
merse yourself in the Man-
chester legal sector. Time
will honestly seem to pass
incredibly quickly – make
sure you do all that you can
to support your career both
now and for the future.

Kieran Duignan
Chair 2014-2015
Pannone, Part of Slater
and Gordon

The Manchester Trainee So-
licitors Group provides social,
educational, sporting and
networking opportunities for
junior legal professionals in
and around Manchester. If
you would like to join us as a
paralegal, prospective
trainee, trainee or newly
qualified solicitor, please visit
the ‘Join Us’ section of our
website: www.mtsg.org.uk

The welcome event for the
Newly Qualified solicitors
was hotly anticipated and
was a great success with at-
tendance by new and old
solicitors alike – the event
was kindly sponsored by St
John’s Buildings. The event
will hopefully have pro-
vided the Newly Qualified
solicitors with an insight
into the life as a fully quali-
fied solicitor, which, whilst
hard work, does still provide
the opportunity for drinks
and networking.

As summer is coming to an
end and we are moving into
Autumn, there will be lots of
events that can keep the so-
licitors of Manchester occu-
pied as summer, and

sunshine, become a distant
memory.   

The forthcoming events will
provide some opportunities
for networking and socialis-
ing which we hope will pro-
vide some useful
opportunities for the MYSG
members. The committee
will also be changing
shortly which will provide
opportunities for any solici-
tors who wish to become in-
volved in the committee. If
you do want to join the
committee or have any
ideas about potential
events that you would like
to attend, please do contact
the MYSG via the website.

Manchester to join our
group.  We arrange social
events for solicitors, network-
ing events with other profes-
sional groups in Manchester
including bankers, account-
ants and surveyors, educa-
tional and CPD seminars,
and other events which we
think  will be of interest to our
members.  Membership is
free and the costs of our
events are met by sponsors.
If you would like to join the
MYSG and you do not cur-
rently receive our emails,
please email us at
info@mysg.org.uk, or contact
us through our website,
www.mysg.org.uk or via our
Facebook page, "Manchester
Lawyers". .

The benefits of pay-per-click
(PPC) advertising are well
known; you can target the
most relevant audience, you
can set daily budgets, and
of course, you only pay if
someone clicks on your ad. 

However, these days there is
so much more to it. If you
have a wider marketing
team or an agency at your
disposal, strategies that in-
volve cross-channel collab-
oration could help you
reduce PPC costs and im-
prove results across the
board.

Settling the score

The AdWords quality score
is Google's rating out of ten
for the relevance of your ad
copy and landing page for
each keyword. A higher
quality score can mean a
higher ad position – which
in turn improves click
through rate – and a lower
bid estimate, which all add
up to better ROI. As quality
score is tied to landing page
quality, consider auditing all

of your landing pages, and
enlist a copywriter, designer
or conversion rate optimisa-
tion expert to ensure the
text, layout and navigation
are as appealing as possible.

More than words

Many businesses don't con-
sider online display ads –
possibly because designing
the ad creative is more
costly and time consuming
than setting up a basic Ad-
Words campaign. However,
after the initial design effort,
there are many benefits to
display: the Google Display
Network reaches 92% of in-
ternet users, and further-
more in some industries it
can have a lower cost per
click than search ads. Of
course, it can also be more
visual, brand-focused and
engaging than a text ad.

The social question

Many PPC campaigns also
include paid social advertis-
ing. If that's the case for you,
it is of course vital that your

PPC person collaborates
closely with your organic
social manager to ensure
consistent messaging.
What's more, social ads can
be a great way of promoting
your content marketing ef-
forts, increasing the reach
and impact of your info-
graphics, videos or whitepa-
pers.

The bigger picture

Finally, it's essential that
your PPC campaign man-
ager and your PR, media or
offline marketing agency
communicate frequently.
Again the messaging needs
to be consistent; but could
there also be opportunities
for your PPC ads to tie in
with a TV, press or direct
mail campaign, via target-
ing or increased spend?

Whichever strategies and
channels you're using, the
days of PPC being an iso-
lated campaign are long
gone – it's time to see the
bigger picture.

The collaborative approach to PPC
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Currently, eligible fathers
are entitled to two weeks’
paternity leave after the
birth of their child (and up
to a further 26 weeks’ ad-
ditional paternity leave if
he takes up the mother’s
unused maternity leave).
For that period, fathers
have a statutory entitle-
ment to pay at the lower
of 90% of weekly earnings
or £138.18. 

Mothers, on the other hand,
are entitled to maternity
leave totalling 52 weeks
with statutory maternity
pay payable for up to 39
weeks (initially at far more
generous levels than those
applicable to fathers). The
historical rationale behind
the difference in treatment
between the mother and
the father is down to biol-
ogy – the mother has car-
ried the baby for 9 months
and there are specific things
that the baby needs from its

mother e.g. breast milk.

However, as work culture
and attitudes continue to
change, the number of
mothers wanting to stay in
work and to make a go of
their careers is on the rise
and the government seems
keen to encourage this.

With that in mind, the leave
system is due to change
again in 2015 – more specif-
ically for those parents
whose expected week of
childbirth begins on or after
5 April 2015.  

The idea is that parental
leave will become more
flexible and can be shared
between both parents (if
they want), giving the father
the opportunity to play a
bigger role in the early years
of their children’s lives as
well as giving the mother
the opportunity to keep up
to date with work. Who

needs to choose between a
stay at home Mum or Dad
when it can be both (even
at the same time!).

So the plan is as follows: the
first two weeks following
the birth of the child will
continue to be compulsory
leave for the mother, for bi-
ological reasons, and the fa-
ther will remain entitled to
up to 2 weeks paternity
leave as is currently the
case.  But after that, the re-
maining 50 parental leave
weeks can be split between
the mother and father, and
in discontinuous blocks if
agreed by the employer.
The choice of the split must
be agreed between the par-
ents.   

So it looks like good news
for parents.  Mothers who
want to keep on track with
their careers are able to split
time off with their partner
so that they too can carry

on working. Equally, the fa-
ther gets to be there to see
the child smile and giggle
for the first time, crawl, walk,
start talking, (not to men-
tion getting involved in
nappy-changing), whilst
having an extended eligibil-
ity for statutory pay so they
can continue to support
their family - at least to
some degree.

Benefits for parents, but
what about employers?

Traditionally the mother has
been entitled to leave be-
cause of her biological role
in looking after the child.
Now the government has
decided that both parents
should have a shared op-
portunity to spend time
with their child.  But any
workplace policy that gives
enhanced pay to mothers
but not to fathers could be
discriminatory. If a father
taking shared parental leave
is not able to benefit from
the equivalent of any en-
hanced maternity pay his
employer offers to mothers,
a tribunal claim may follow.
Anecdotally, some employ-
ers may be considering re-

moving the contractual en-
titlement of mothers to en-
hanced pay, so as to avoid
any such allegation of un-
lawful discrimination. Such
action would be an unfortu-
nate potential side-effect of
what is designed to be fam-
ily-friendly legislation.

However, on the whole, the
new system should be seen
as a positive for employers.
The benefits to employers
of providing continued and
sustainable career opportu-
nities to mothers are well
documented.    A recent BBC
report supports the view
that employers can gain
from the new system if it
helps them to keep talented
women in the work force.

Changing the Formula; sharing parental leave!

Spotted!
The Messenger takes in the
sights of Paris from the top of
the Arc de Triomph and at 
“Angelinas”  - with Joanne
Smith of Weightmans LP

David Walton

Not only does the current
system mean that fathers
miss so many early mo-
ments of their child’s life,
the traditional model of the
mother being expected to
take all the time off is be-
coming more and more out-
dated.  Perhaps the next
battle is persuading the fa-
thers to make use of what is
available to them.

David Walton
Head of Employment
Gorvins

David Walton, Head of Employment at Gorvins outlines the new 
system for maternity and paternity leave, which is due to come into
force in 2015.





John Daly is a Chartered Quantity Surveyor with major Building & Civil Engineering proj-
ects experience since 1973.

John Daly has expertise as an Arbitrator, Adjudicator and as a Party Representative, Adviser
and Expert Witness in UK & International Arbitrations, Adjudication, Mediation and Litiga-
tion. 

He has acted as Expert Witness both in UK and Internationally, and has been successful in
over 30 UK Adjudications of up to £40M in dispute.

Mr Daly has acted for clients, contractors and subcontractors in over 150 disputes, for ports,
harbours, airports, railways, highways, bridges, nuclear and decommissioning, military es-
tablishments and building developments. 

He also has extensive projects experience as both Contractor and Consultant for Building,
Civil Engineering, Nuclear, Mechanical and Electrical Works throughout.

John Daly is a Member of the Society of Expert Witnesses, has lectured at UCE Faculty of
Construction and for the CIOB at Somerset College. He is also a  regular speaker at Construc-
tion Dispute seminars and workshops throughout UK as well as the author of a number of
articles for the Construction Press on Contract & Risk matters.

Meet the Experts

Dr Ilan Lieberman
Consultant in Pain Medicine & Anaesthesia

Dr Lieberman is a Consultant in Pain Medicine working in the NHS and private practice.

He focuses on improving his patients’ quality of life and removing their pain. 
He undertakes interventions in theatre and is the lead clinician for chronic pain 

services in South Manchester. Dr Lieberma has a special interest in whiplash, nerve
pain, phantom pain, CRPS and chronic back pain.

Contact: Dr Ilan Lieberman or Secretary Mrs Helen Westall
Mobile: 0795 8388881 or 0773 4005205  

Email: Helen.westall@me.com
Website: www.chronicpaincare.co.uk

Helen Westall c/o Bridgewater Hospital 120 Princess Rd Manchester M15 5AT

Area of work Manchester, Leeds, Liverpool and London

SRi Forensics is an essential resource when dealing with CCTV evidence, digital 
imagery, photography and video.

SRi offers free impartial and confidential advice on the value of your imagery.

Our consultants are highly regarded in the fields of facial identification, video 
enhancement, injury depiction and evidence presentation. SRi has a wealth of 

experience in the judicial process specialising in the analysis of forensic images for
Police and the legal profession. 

We write Expert Witness reports and statements as well as produce effective trial and
court presentation material.

Contact: Ray Evans
Tel: 0161 374 3306  Fax: 0161 374 3306

Mobile: 07796 697 920
Email: ray@sri-forensics.com  Website: www.sri-forensics.com

SRi Forensics is an independent e-forensics and image analysis company located in a secure
facility close to the legal district of Manchester. We provide a number of vital services to the
Criminal Justice system, both for the Prosecution and the Defence.

Police forces have long recognised the power of CCTV as a crime-fighting tool and have in-
creased their investment in this technology; consequently, the UK boasts the highest concen-
tration of CCTV cameras in the world. SRi Forensics fulfils the requirement to analyse and
provide a credible opinion on the evidential usefulness of CCTV material for use in Facial Com-
parison (Facial Mapping) and Video enhancement and analysis cases.

The growing importance of digital presentation of evidence in court is now acknowledged as
an important time and cost saver by authorities such as the CPS and the SFO. Under the CPS
National Framework, SRi Forensics is a recognised provider of services to these authorities.

As one of the earliest adopters of digital technology, our experience has been gained through
years of working closely with the Criminal Justice System on some of the largest and most
high profile cases in the UK. We offer a full Electronic Presentation of Evidence (EPE) service
including; Courtroom Installations, Audio enhancement & analysis, Mobile Telephony & call
analysis.

All of our Forensic Solutions are supported by recognised expert witnesses with many years
experience of presenting their work in court.

Wayman is a family company with its origins in forensic collision investigation and vehicle ex-
amination.

They have built a reputation for professionalism in this small community and have conse-
quently earned a large and loyal client database. Their work has branched out into other fields
such as Fleet Analysis for global logistics companies and auditing for major travel operators.
Wayman have recently broadened their expert witness list to encompass all road traffic law
expertise but, rather than charge headlong into recruiting any expert, they have remained
true to the values that have proven so successful in their Road Traffic Accident Investigation
work.

Wayman offer personal contact via their national head office which is designed to provide
stress free sourcing of Forensic Experts from their national network for clients who expect ab-
solute reliability, quality and professionalism. Wayman also offer a free initial consultation and
a free telephone line.

Recent experts joining Wayman include Chris Palmer (Tachograph Analysis), Clive Gregory
(Fire Investigation) and Kevin Crookes (CCTV analysis).

Wayman are Law Society Approved Single Joint Expert Witnesses, listed on the Law Society
Directory of Expert Witnesses and the UK Register of Expert Witnesses. 

Dr IIan Lieberman is  a Consultant in Pain Medicine & Anaesthesia,  based in South Man-
chester University Hospitals where he is the Director of the Multi-disciplinary Chronic Pain
Service. He sees and treats chronic non-malignant pain conditions on a daily basis both in
the NHS and Privately. 

The types of pain condition he manages regularly includes whiplash, back pain, neck pain,
musculo-skeletal pain, neuropathic pain, complex regional pain syndromes (RSD), fi-
bromyalgia, osteoarthritic pain, myofascial pain syndromes & post surgical pain problems. 

Dr Lieberman is  able to advise and report on all of these chronic pain conditions and un-
dertakes domicillary consultations. He consults in  Manchester, Leeds, Liverpool and Lon-
don.

He is a Member of The Royal College of Anaesthesia, The British Pain Society and is a Fel-
low of the Faculty of Pain Medicine

Expert Collision Investigation and 
Vehicle Examination 

We provide Forensic Expert Witnesses to the legal community for both 
criminal and civil instructions. We remove the stress from sourcing high 

quality reliable experts. All our experts are hand picked ex Police Collision 
Investigators, enabling you to relax in the knowledge that you have the best

and us to protect our reputation for quality, reliability and service.

Call FREE on 0800 334 5043
www.waymanexperts.com

Chartered Arbitrator, Panel Registered Adjudicator, Expert Witness
and Quantity Surveyor based in South West England. 

He offers Party Representation services in Mediation, Adjudication,
Arbitration and Litigation.

For further information contact Contact: Mr John K Daly
Tel: 0117 911 6283
Fax: 01392 422980

Mobile: 07919 166 853
Email: johnkdaly@onetel.net
Website: www.johnkdaly.co.uk



Dr Prem Mahadun is a Consultant Psychiatrist, with dual accreditation in General Adult & Li-
aison Psychiatry .  He has many years of wide ranging  clinical experience in common and
complex  mental illnesses,  psychiatric emergencies, crisis management (psychosocial) and
application of Mental Health Act. 

Dr Prem Mahadun is widely published with articles in British Journal of Psychiatry, Clinical
Governance: An International Journal, Journal of Medical Case Reports and The Psychiatric
Bulletin.

Dr Prem Mahadun has a busy medico legal practice. He is a member of Society of Expert Wit-
nesses. He routinely provides expert psychiatric reports for proceedings in criminal and civil
courts. The instructions he had dealt with include: 

Civil Courts:  Psychiatric injuries following clinical negligence, RTA, accident at work etc;
Liability & causation reports in medical negligence claims; expert reports for coroners’ court;
expert reports for regulatory bodies e.g. HCPC, employment tribunals and housing reports. 

Criminal Courts: Diminished responsibility, assessment of mentally disordered offenders,
fitness to plead assessments, risk assessments, pre sentencing psychiatric reports. 

Meet the Experts
Mr Wayne Crewe-Brown is a Consultant Ophthalmic Surgeon specialising in Cataract and
Refractive Surgery and contracting to various clinics throughout the United Kingdom. 

He has performed in the region of 40,000 laser vision correction procedures
(LASIK/LASEK/PRK); having experience in the laser eye surgery field for over 20 years. Prior
to moving to the UK, he was in private Ophthalmic practice in South Africa. This was es-
sentially general in nature, cutting across all Ophthalmic disciplines including Paediatric,
Anterior Segment, Glaucoma, Retinal (Medical and Surgical) and Oculoplastic. 

Mr Crewe-Brown is competent to diagnose and treat conditions from all these disciplines. 

Mr Crewe-Brown is a member of the British Medical Association (BMA) Royal Society of Med-
icine (RSM) United Kingdom and Ireland Society of Cataract and Refractive Surgeons
(UKISCRS) European Society of Cataract and Refractive Surgeons (ESCRS) American Soci-
ety of Cataract and Refractive Surgeons (ASCRS) American Academy of Ophthalmology
(AAO) International Society of Refractive Surgeons (ISRS) The Association for Research and
Vision in Ophthalmology (ARVO)

Mr Wayne Crewe-Brown
MB ChB, MMed (Ophth.), Certificate in Laser Eye Surgery

(Royal College of Ophthalmologists)

Consultant Ophthalmic Surgeon specialising in Cataract
and Refractive Surgery and contracting to various clinics

throughout the United Kingdom. 

Tel: 0161 832 8778
Mobile: 0791 228 7063

Email: medicolegaleye@gmail.com

10 John Street, Manchester M3 4DY

Dr Prem Mahadun
Consultant General Adult Psychiatrist

MBBS, MSc Psychiatry, MRCPsych

Areas of expertise include:

• Psychiatric complications of accidents and injury, including post traumatic stress disorder
(PTSD), depression, anxiety, phobias, alcoholism, substance abuse and addiction.

• Assessment of mentally disordered offenders, fitness to plead assessments, mental 
capacity assessments, risk assessments, pre sentencing psychiatric reports and mental
health review tribunal reports.

• Schizophrenia, depression, personality disorders, alcohol and substance misuse disorders,
stress related psychiatric problems, psychosexual medicine.

• Employment reports and negligence claims.

Tel: 0161 486 1638 Mobile: 07713 632 860
16b Station Road, Cheadle Hulme, Cheshire SK8 5AE

Email: admin@expertpsychiatryreports.co.uk

Mr Alan Paul
MB ChB MD FRCS (Urol) (Edin)

Consultant Urological Surgeon 
Clinical areas of expertise in general urology, retroperitoneal 

node resection for testicular and other cancers, pelvic resectional
surgery for bladder and prostate cancer, and the diagnosis and 

investigation of, urological cancers. 

Tel: 07811 358 355
Email: alanbpaul@gmail.com

Pyrah Department of Urology, St James University Hospital, Beckett Street, Leeds LS9 7TF

Mr Alan Paul has been a Consultant Urological Surgeon at St James’ University Hospital,
Leeds since 1999 and in the private sector. 

His clinical subspecialty interests are in general urology, retroperitoneal node resection for
testicular and other cancers, pelvic resectional surgery for bladder and prostate cancer,
and the diagnosis and investigation of, urological cancers. 

He has undertaken medico-legal work for the last twelve years, including medical negli-
gence, personal injury and occupational health cases including chemical carcinogenesis
and has published, presented and lectured on urological cancers to his peers.

Mr Alan Paul is considered an expert in general urology, urological surgery and urological
cancer diagnosis and treatment and has appeared in court as a witness of fact and as an
expert in the Coronial Court. 

He has experience of attending conferences with counsel and conferences of experts as
an expert and attended courses on CPR35 and mediation. He is a member of  the BMA;
British Association of Urological Surgeons; Eur Urological Assoc and the  Medical and Den-
tal Defence Union of Scotland

Dr Hinds
Consultant Neurologist

Areas of expertise include all general Neurological disorders including
epilepsy, peripheral nerve disorders, and spinal cord disease/injuries 

including whiplash and traumatic brain injury. Medical Negligence work is
undertaken on a national basis.

Tel: 01792 703688
Fax: 01792 703249

Mobile: 07767 354453
Email: enquires@neurologist-wales.co.uk
Website: www.neurologist-wales.co.uk

A Consultant Neurologist since 2003, Dr Hinds provides General Neurology, specialist pe-
ripheral nerve and nerve Conduction/EMG services to the population of South and West
Wales.

Prior to his current appointment at ABM University Health Board in Swansea, he was a Con-
sultant at The Walton Centre in Liverpool providing specialist peripheral nerve and Nerve
conduction/EMG service as well as  lecturing medical students from the University of Liver-
pool on a regular basis. Dr Hinds has undertaken specialist training in Neurology and clinical
Neurophysiology at the National Hospital for Neurology and Neurosurgery, London and Uni-
versity Hospital of Wales, Cardiff. 

His areas of expertise include all general Neurological disorders including epilepsy, periph-
eral nerve disorders, and spinal cord disease/injuries including whiplash and traumatic brain
injury. Medical Negligence work is undertaken on a national basis. Dr Hinds has written peer
review publications and has 10 years of medico-legal report writing experience and training.
He has completed training in Medico-Legal Report Writing in Civil Claims (Core Skills) and
has been certified as having achieved the required standard by the Expert Witness Institute
(EWI.).





Well it's over - not quite completed but has been an in-
credible experience. 

By noon on Saturday 6th September I was at the start line in
London and raring to go. The weather was perfect for cy-
cling, no wind or rain with a decent amount of sunshine.  

The countdown started and off we want - 57 riders heading
to Paris.

The first leg took us to Dover via Lenham. The group wasn't
too spread out and was going at a reasonable pace when
noticed I had a puncture. After years of practice that was
sorted in a matter of minutes and I was back on the road.

In all it took me six hours, including a stop to refuel, to get
to Dover where the ferry awaited. I had planned to get an
hours sleep on the ferry but was far too excited so drank lots
of coffee instead!

By 10pm we were off the ferry at Calais and were heading
toward Paris, 90 miles complete, 180 to go.  Had got into a
steady rhythm of eating and drinking to keep my energy
levels up.  However tiredness was setting in having been
awake for 21 hours by 2am. 

By 3am it had become extremely foggy. Not only was it
tough to see where was going but even to tell if you were
going uphill or down. All you could see was a white blan-
ket all around with no idea where you were and little indi-
cation of how far to go to the next rest stop. The other weird
thing about the fog was how it would alter your body tem-
perature really quick - I think the humidity caused your tem-
perature to drop and I couldn't get warm - was actually
starting to worry about hypothermia.

By then I was fighting the urge to sleep. It was something I
had been worried about in the lead up so had bought some
proplus tablets and energy gels with added caffeine. With
hindsight I should have slept for 20 mins at a rest stop but
hadn't because I didn't want to lose time.  Disaster then
struck. I must have had what is know as a microsleep on the
bike. Next thing I new I was heading towards a pavement
head first. I immediately got up but didn't feel right and re-
alised I had blood all over me. My bike looked a wreck and
the owners of a car that stopped to help looked rather con-

cerned about me. They patched me pending the arrival of
the support time who took me to the next rest stop. Whilst
at the stop the team doctor had a look and said I shouldn't
do the next stage as had a head injury. My bike was in bits
too so could go anywhere - was utterly gutted, despondent
and wanted to go home.

I went with the support team the next stop and managed
to get 30 mins sleep but had missed chance to cycle  50 to
60 miles of the 280.  

With that bit of sleep and some warm food inside I felt a lot
better. I retrieved my bike from the lorry and got to work fix-
ing it. It was in a mess but with the help of the team me-
chanic we got it sorted and I was determined to get
underway although the Doctor got me to promise to tele-
phone him and stop cycling if I felt at all dizzy.

Having got on the bike I realised I could get to Paris and was
going up be ok. I had about 4 hours left to get to Paris, the
fog had lifted and the sun was coming out. It was lovely see
some of the French countryside as the foggy darkness
meant couldn't see anything.

I was sore all over but still enjoying the ride despite the pain.
I remember seeing the first sign saying Paris and feeling
elated. By the time I got to the outskirts of Paris I was feel-
ing jubilant, 4 miles left and how long could it take me? An
hour!! The longest and most frightening hour of my life!
Every traffic light was against me, the traffic incredible with
the worst bit being the Arc de Triomphe. The Arc is one of
the biggest most chaotic roundabouts in the world and I
had to go round it twice as I missed my turning!

Not long afterward I was at the finishing line by the Eiffel
Tower feeling many mixed emotions. Exhausted, glad was
over, disappointed not completed full distance, happy not
hurt myself too badly and mostly amazed at all the support
I had received from friends and relatives on Facebook who
had been tracking the whole of my trip online. From there I
went straight to A&E to be patched up!

Has been the most amazing few days after many months of
training. I still feel a sense of regret about not completing it
but am really pleased I picked myself up and got back on
the bike when I could have easily given.

I have had some amazing support from words of encour-
agement to donations on just giving. Has been the experi-
ence of a lifetime  (until I do the next one!) and raised a
fantastic sum for mesothelioma UK who do some incredible
work for the victims of this horrific illness. 

Just Giving page is http://www.justgiving.com/owner-
email/pleasesponsor/David-Wingate1

David Wingate
WE Solicitors

David pedals for Mesothelioma UK

David Wingate
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Look, Feel & Perform Better – Optimise
Your Thyroid
There was a time when fat loss was very straightforward. You’d eat a bit less, move your body
a bit more, and ‘hey presto’ your health status and body composition would improve. 

Unfortunately modern life has made things much more complex, and one thing we screen
all of our personal training clients for is thyroid function. As your thyroid is the master con-
troller of your metabolism, it controls your ability to lose and gain fat, and your energy lev-
els, as well as impacting things like fertility – pretty important then.

Signs and symptoms: one sure sign of thyroid issues is excessive hair loss from any site
(hair, legs, etc), but especially the outer third of the eyebrow. Another is unusually chilled
feet and hands. 

Unfortunately NHS testing does not look at all of the parameters needed to properly assess
thyroid health, so even if you have been tested through the NHS, have been told things
are normal, but are symptomatic, you may still have thyroid issues (we perform our own pri-
vate testing). Here are some things you can optimise to help your thyroid:

Factors that contribute to proper production of thyroid hormones are the nutrients
iron, iodine (important for T4 production), zinc and selenium (for conversion of T4 to ac-
tive thyroid hormone T3), vitamins E, B2, B3, B6, C, and D.

Factors that inhibit thyroid hormones are stress, infection, toxins such as pesticides (avoid
farmed salmon), mercury (avoid tuna), cadmium, lead, and gluten found in wheat and
wheat products such as bread and pasta.

Factors that reduce levels of active T3 and increase inactive Reverse T3 are stress hor-
mone imbalances, low calorie diets, toxins, high levels of inflammation, and suboptimal
liver function.

Factors that increase cellular sensitivity to thyroid hormones are vitamin A (can be toxic
at very high levels), exercise, and zinc.

Many women can also suffer thyroid issues as a result of post-partum thyroiditis, caused
by immune system issues.

The best thing to do if you suspect you have thyroid issues is get a comprehensive test done
through an appropriately qualified professional (three sixtyº Nutritional Therapy handle
this for our personal training team), or if you want to do something for free, Google ‘Broda
Barnes thyroid test’ and you’ll find details on how to perform this simple test that is fairly
accurate.

To your new lean and healthy body,

Matt

three sixtyº Personal Training is based on Bridge St and is a unique, private health
clinic and personal training gym dedicated to taking care of Manchester’s busy pro-
fessionals. 

For more information visit www.threesixtypersonaltraining.co.uk
twitter: @threesixtyfit  facebook: /threesixtyfit

Manchester Law Society Members receive a 10% discount on personal training
upon production of their Benefits of Membership Card



Monthly Competition

To be in with a chance of winning this delicious prize simply answer the following question:

Q: What is the name of the street Rosso restaurant is on?
and send to FranEccles-Bech@manchesterlawsociety.org.uk  no later than 16th October  2014

The winner of the Verdure competition was Kate Silvers of Farleys Solicitors LLP

Rosso Restaurant boasts the ultimate luxury Italian ex-
perience, with traditional cuisine and live entertainment
alongside worldly wines, premium liquors and lavish
cocktails in stylish surroundings with an ambient atmos-
phere. 

Co-owned by football star Rio Ferdinand, Rosso has es-
tablished itself as an esteemed, eatery among celebrity
and city diners alike.

Revel in a selection of culinary delights with sensational seafood, exquisite meats,
and enticing delicacies, as well as a range of fresh pastas and pizza. 

Choose from the authentic Á La Carte, Lunch, Grill and Bar menus or opt for an in-
dulgent Sunday lunch or a seasonal Christmas dinner. 

A stunning 116-year old Grade II listed
building situated on King Street; Rosso’s
decadent setting is bursting with histor-
ical character, hosting high ceilings,
magnificent marble and antique stained
glass.  

Rosso: Fine dining with traditional,
Italian hospitality 

The W 
according to Fran
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Rosso Restaurant - Your chance to win a
meal for two with a bottle of house wine!!
Manchester’s opulent Italian - 

Well, I have gone and done it again ……………………………….

I have “agreed” to yet another hair brained charity event. (And yes, my very dear friends and
colleagues, I am, once again, on the scrounge!)

I know I did say that after doing the parachute jump for Breakthrough Breast Cancer in 2012,
and the abseil down the side of Man Utd for Francis House in 2013 that I thought I had done
my bit both charity wise and frightening myself half to death wise.  I do have the most ter-
rible fear of heights so jumping out of a plane and doing an abseil were not really the best
things to do!

My other fear, as I am sure most peoples is, is making a real fool of myself in public.  I would
never do that would I .........................?

And then I was “volunteered” by promanchester to take part in the “Can You Sing Manches-
ter” event on the 9th October 2014 at Revolucion de Cuba.

The event is to raise money for Francis House Hospice and Macmillan Cancer Support Man-
chester and collectively all the singers are hoping to raise £50k.

Business leaders from within the Greater Manchester Region and me (!) will all be hitting
the high notes in an ‘X Factor’ style singing competition.  

Oh dear, oh dear, oh dear!  Apart from the parachute jump and abseil I don’t know when I
have been more frightened.  

Well apart from when Noreen Rodgers tried to give me a tattoo in fifth year with a compass
and indian ink outside the science block.  I fainted and missed the first ten minutes of my
French mock O’level.  

My French teacher, Miss Sweetmore who we called Mavis as she was the spitting image of
Mavis off Coronation Street, went mad which paled into insignificance when faced with the
wrath of my father for missing part of the mock and my mother for the tattoo (which did-
n’t work so I couldn’t see what the problem was which, when I told her that, got me an extra
seven years of being grounded!)

Anyway all the acts have a bit on the Can You Sing  Manchester web site -
http://www.canyousingmcr.com - and we are busy raising money now.  On the night we will
all perform LIVE – yes LIVE - on stage with a real band and everything.  At 9.00 pm the two
acts who have raised the most money so far will go into the final – to be judged by real
proper music aficionados.  Clint Boon is one of them – he is a DJ and was with Inspiral Car-
pets or so I am told– oh my goodness how he will laugh!  

I am doing a duet on the night with John Ashcroft, who is Chief Executive of pro.manches-
ter, Chief Economist at Greater Manchester Chamber of Commerce, a Director of Marketing
Manchester, and a member of the (AGMA) Greater Manchester Business Leadership Coun-
cil – wowzers!  I am Chief Executive of Manchester Law Society but do also have my cycling
proficiency badge, girl guide woodcutters badge and have grade 3 (distinction no less)
piano.

Your support for these two fantastic charities would be so gratefully received and I will be
eternally grateful if you would sponsor me (and not one of the other singers!!!!!)

If you want to make sure that John and I are in the final please show your support now by
sponsoring me at this link is http://canyousingmcr.com/singers/?#3 where you can donate
via the just giving pages.

You can also donate via text to 70070
To split your donation equally between both charities please text FREB47 and the amount
you wish to donate from £1 to £10 to 70070
To donate to Macmillan please text FREB48 and the amount you wish to donate from £1 to
£10 to 70070
To donate to Francis House please text FREB49 and the amount you wish to donate from £1
to £10 to 70070

Your mobile operator will pass 100% of the text donation to your preferred charity, the min-
imum text donation is £1 and the maximum donation per text is £10. All donations must be
in whole pounds. Donations sent by text will usually incur your standard text message
charge.

In the meantime don't miss out and make sure you get your ticket to this must attend
evening where no doubt I will make a total fool of myself! Tickets are only £20, with all pro-
ceeds going to our two charities also.

To buy tickets visit the web site http://www.canyousingmcr.com 

Thank you so very, very much. 

I am off to sort out my dressing room demands list – 

• haribo gummy bears (they MUST be haribo or I will lose it) 
• monogrammed napkins
• rose petals in the toilet to be replenished by the rose petal attendant after each

flush
• 17 packets of Monster Munch, must be pickled onion 
• Marks & Spencer sandwiches
• Ice (must have no straight edges)
• A full-length mirror (must have lights around it)
• A deck chair 
• Coffee to be stirred counter-clockwise
• Cristal champagne
• One box of bendy straws
• One special attendant to dispose of used chewing gum
• A puppy (for the night only)
• 12 local postcards with 1st class stamps
• And finally but obviously, an ear, nose and throat specialist on call at all times with

the anti-inflammatory drug Decadron

Fran Eccles-Bech
Chief Executive



Expert Witnesses

Commercial Property Locum 
Solicitor available. Computer lit-
erate. Recent experience 
includes a year’s Commercial
Property Locum work for a lead-
ing commercial practice. Phone
Paul Bryson at 01457 763340 or
e-mail paul.bryson@virgin.net

Senior residential and 
commercial property Solicitor
with over 4 years continuous
Locum experience offers you cost
effective solutions for holiday
maternity and sickness cover .No
Agency fees to pay. Please 
contact Martin Libman on 0161
485 1240 or 07939 508543.

18 years as Locum Solicitors in
the North West. Tel John
Bradley/Lynda Greenwood 07790
612906 Available to deal with
Conveyancing and Family.

WHY PAY AGENCY FEES?
Senior Residential Property 
Solicitor with over 30 years 
coveyancing experience (29 years
as a sole practitioner) available
for holidays, maternity and 
sickness cover. Reasonable rates.
If I can help, please telephone
David on 07896 617287 (or email
davidswann8491@hotmail.co.uk)  
further details and availability.

DUAL QUALIFIED, very experi-
enced criminal specialist advo-
cate with higher rights. Crime
work and  Crown Court work.
Very resonable rates, short term
locum contract considered. 
Please contact Christine on
01772 741816 or 07967 530138

Mark Mattison, a Mediator
based in South Manchester is

available for commercial 
mediations and for training on

all forms of ADR. 

07831 302797
mark@markmattison.co.uk
www.markmattison.co.uk

Solicitor with 23 years 
experience in such matters 

available on an Agency basis
to assist firms who wish to

keep clients in-house. 
Please contact by email 

harryrosenblum@hotmail.co.uk
or telephone/fax: 
0161 445 1850

Shareholder Disputes

Classified Directory
CEDR Mediation

Contact us....
THE MANCHESTER LAW SOCIETY
64 Bridge Street, Manchester M3 3BN
Tel: 0161 831 7337  Fax: 0161 839 2631
www.manchesterlawsociety.org.uk
Editor: Fran Eccles-Bech
E-mail: FranEccles-Bech@manchesterlawsociety.org.uk

Publisher: Julia Baskerville Publications
25 Southworth Way, College Farm, Thornton Cleveleys,  Lancashire FY5 2WW
Tel/Fax: 01253 829431 
E-mail: j.baskerville@jbaskerville.co.uk

Advertising enquires
j.baskerville@jbaskerville.co.uk
www.baskerville-publications.co.uu

All rights reserved, reproduction in whole or part without written permission from the Publisher and Manches-
ter Law Society is not permitted.  Photographic material and manuscripts are supplied at owners risk, neither the
company not its agents accept any liability for loss or damage.

The Society welcomes articles and letters from members on any topic and items should be sent to the above ad-
dress

The views and opinions expressed in the Manchester Messenger are those of the individual contributors and not
of the Manchester Law Society

Locums

Notary Public

Notary Public 
John Cusack

worldwide documents 
Notarised

accessible & efficient service
home & office visits

well-established (since 1984)
& experienced

tel: 0797 332 9791

jocusa@live.co.uk

Senior Residential Property 
Solicitor  

seeks position 
(full time or part time). 

Over 30 years coveyancing 
experience 

(29 years as a sole practitioner) 
Anywhere in the Greater 

Manchester area.
Email:  davidswann8491@hotmail.co.uk

or telephone David on 
07896 617287

Situations Wanted

Couriers

City centre based couriers covering all aspects of courier work and more.

Contact 0161 272 7576 Mike or Steve.

Easedale is a delightful rural retreat set in several acres of wooded hillside grounds
which are graced with the presence of many different varieties of birds, badgers,
deer and red squirrels - one in particular who regularly visits the tree right outside
the front door!

There are some well-known walks from the door including Alcock Tarn, Loughrigg,
Fairfield and the Rydal Round. Grasmere village is only a short walk down the hill,
where you will find a wealth of shops, cafes, restaurants and pubs and the famous
Gingerbread shop. Dove Cottage and Grasmere lake are also only a short walk
away.

Accommodation: Front door entrance into hallway with space for coats and boots.
Door leading off to the sitting room/dining room/bedroom (TV/DVD/CD/Ipod
docking station), which has high ceilings, period cornicing and large sash win-
dows with lovely views towards Grasmere lake and Silver Howe beyond. Further
doors lead off the hallway to the shower room with corner shower, basin and wc,
and also to the well equipped kitchen in a modern shaker style.

Available for short breaks Friday to Monday, Monday to Friday or week long book-
ings in October, November & December 2012 and January – March 2013 from as
little as £200

To check availability please email petershrigley@hotmail.com or call
07810 793649

Grasmere in the Lake District Autumn and Winter breaks from £200

To place an advertisement in
The Messenger please 
call Julia Baskerville on 

01253 829431 

or email 
j.baskerville@jbaskerville.co.uk

www.baskerville-publications.co.uk Kitchens and Bedrooms

·     Sliding Mirror Doors

·     Laminate Floors

·     Joinery Work

·     Plumbing and Electrics

Call for a FREE Quote. Telephone Barry on:
07789430041 or 01925 657205

10% OFF WITH THIS VOUCHER 

3D Designs Available

Supply and Fit or Supply Only

Kitchen Fitting Service
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Please mention 
The Messenger when 

responding to advertisements

GET YOUR BUSINESS
NOTICED

To advertise in the 
Messenger please call 
Julia on 01253 829431

Call: 01392 423607






